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AGREEMENT BETWEEN

YUBA CITY UNIFIED SCHOOL DISTRICT

AND

YUBA CITY TEACHERS ASSOCIATION

ARTICLE 1: AGREEMENT AND TERM

11

1.2

1.3

Parties

This Agreement between the Governing Board of thbarCity Unified School District
(hereinafter “District”) and the exclusive repretsgive, Yuba City Teachers Association
(hereinafter “Association” or “YCTA”), has been odeed through “meeting and negotiating”
as defined by Section 3540.1(h) of the GovernmerteC

Term

This Agreement shall remain in full force and effe’om July 1, 2010, to and including
June 30, 2011.

Reopeners

1.3.1  During 2010/2011, the parties shall engaga ovllaborative process to draft
modifications to Article 8: Evaluation. A subconttae shall be formed consisting
of the YCTA Bargaining Chair, YCTA President, tw®) (YCTA members, the
District Assistant Superintendent for Human Resesirand three (3) site
administrators. The draft prepared by the subcdtamshall be brought forth to
the entire bargaining table no later than March28d,1.

1.3.2  Negotiations will begin within thirty (30) relgr student attendance days of the
date that either party submits a proposal for a&essor contract to the other.
Except upon mutual consent, negotiations shabasequired during the summer
recess.

ARTICLE 2: ASSIGNMENT/REASSIGNMENT

2.1

Definitions

2.1.1  An “assignment” is the placement of a unit rhenfor a school year without a
change in school site or District-wide program. r Bwe limited purpose of
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2.1.2

Article 2.2.1, a 1.0 FTE employee who teaches spexiucation (and who is
assigned one hundred percent (100%) to a singlewsill be considered by that
site administrator (upon the teacher’s written esgfuwhen making assignments.
Any such assignment must have prior approval oAssstant Superintendent of
Human Resources.

A “reassignment” is the placement of a unibrher that occurs during the school
term without a change in school site or District&program.

2.2 Assignment

221

222

2.2.3

All assignments are made at the discretiorthef administration based on
instructional and/or program needs. When makisgaments, the administrator
will consider, by way of illustration and not limtion, factors such as:

a. the interests of affected unit members;

b. changes in rooms (or sites for programs);

c. changes in grade levels and content areas;

d. the number of different courses taught per yead,

e. changes in courses to be taught from the preyears

All assignments will be prepared by the adstration prior to the end of the

school year, and will be posted at each site faff seview and placed in the

teacher’s mail box.

a. Any assignment made at this time is tentative iarslibject to change as
determined by the administration. A unit memberogé tentative
assignment will subsequently be changed shall beudted prior to any such
change.

If a change in assignment is made, the Disthall provide at least two (2) weeks

notice to the unit member prior to the commencerdetd of the new assignment.

Such notice shall be in writing and mailed to thet unember’s last known
address.

YCUSD/YCTA Contract
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224

Employment of District Teachers to Teach Addil Class Periods

Full-time District teachers may be assigned toheaaditional class periods in
accordance with the following provisions:

a.

The Assistant Superintendent of Human Resounceeg§ignee) will consult
with the President of the Association (or designe®r to taking action to
fill a vacant single class period.

The District shall consider the following factoms identifying single
teaching period vacancies:

(2) The instructional needs of students;

(2) Space availability;

(3) Teacher credentials and availability;

4) Teacher qualifications as determined by therigist
(5) The availability of part-time teachers; and

(6) Class sizes.

Single period vacancies will be advertised iroagance with Article 3.2, of
this Agreement between the District and the Assimria

First consideration will be given to teachers whassuming the additional
teaching period responsibility, would not be relirglping a “preparation
period.”

A full-time teacher shall be limited to one (Hdaional teaching period
assignment during a semester.

Additional teacher period assignments for futhdi District teachers will be
on a year-to-year basis.

Full-time District teachers will receive an adllial percentage of their base
salary for teaching an additional period.

YCUSD/YCTA Contract
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Percent of Base Salary

4 Period Block Schedule

School per extra period/block
(added or subtracted)
High School 0
6 Period Day 20% for the year
High School 33.33% for the year

16.67% per block

Middle Schools
(6-8)

16.67% for the year

K-8 Schools
(pre and post periods only)

16.67%

Sick leave will be prorated for those teachers \aBsume an additional

teaching period prior to or following their normastructional day.

2.2.5 When assignments are made for a literacy cpasition at a site, unit members
at the site will be given first consideration. Tpasition will be posted for three

(3) days at the site prior to considering candslatgside the site.

2.3 Reassignment

2.3.1  Site administrators or District-wide prograramagers have discretion to reassign
their certificated unit members based on instruati@nd/or programmatic needs.
Unit members subject to reassignment shall be dtmusat least three (3) days
prior to any change in their assignment.

2.3.2  Anyvacancy that occurs after all reassignsbate been made that the District

intends to fill shall be subject to Article 3 - Tisders.

ARTICLE 3: TRANSFERS

3.1 Definitions

3.1.1 A “transfer” refers to the movement of a umémber from a position in one
school or District program to a position in anotBehool or District program,
provided the transferred position is on the san@gachedule as the position

from which the unit member is being transferred.

3.1.2  A‘*voluntary transfer” is a transfer initiategt a unit member.

YCUSD/YCTA Contract
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3.1.3

3.1.4

3.1.5

3.1.6

An “administrative transfer” is a transfertiaied by the Board or its designated
representative(s).

A “vacancy” is an unfilled unit position (egthexisting or newly created) which
the District intends to fill.

“Seniority” is defined as the unit member’giai date of service in the bargaining
unit with the following provisions:

a.  Unit members with the same initial date of serghall have their seniority
number determined by lot.

b. The lottery shall be conducted by the Assistamqgegintendent of Human
Resources and two (2) unit members. Once therjot used to determine
a unit member’s seniority, that seniority shall eemin effect for the unit
member while employed in the District.

c. A unit member on an approved paid leave of alesehall continue to earn
seniority while on such leave.

“First consideration” - in-district unit memiewill be guaranteed an interview
prior to out-of-district applicants.

3.2  Vacancy

The site or program administrator where a vacancgurs may make internal
assignments/reassignments as deemed appropriatga#ting the position for three (3)
days and consulting with staff involved.

3.2.1

3.2.2

3.2.3

Prior to the last working day in June, theigtasit Superintendent of Human
Resources will advertise all known vacancies.

All positions which become vacant during tlserfimer recess” or “off track
periods” up to one (1) week prior to the beginnifighe school session will be
advertised. All positions which become vacantmyithe “summer recess” or “off
track periods” between one (1) week and two (2)ksgmior to the beginning of
the school session will be advertised for threedg@)s throughout the District.

Assignment changes resulting from vacancies dahisgwo (2) week period will

not be made unless an emergency situation exigte evelfare of students would
SO require.

In the event that a vacancy occurs during sbkool year, the Assistant
Superintendent of Human Resources will have théoopdf advertising the
vacancy or filling the position through an admirasive transfer, pursuant to
Section 3.5 below. All vacancies filled througmadistrative transfers during the
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3.3

3.4

school year will be considered a “temporary” assignt. Such positions will be
reopened and advertised after the last schooldayrie for filling the next school
year. “Permanent” teachers who have been adnatiigty transferred in
accordance with this provision will have the rightirst refusal for the assignment
if the District intends to maintain the positiorr the following school year.

Recruitment and Selection

3.3.1  Vacancies will be advertised concurrentlydesand outside the District for the
same period of time.

3.3.2  Allin-District applicants will be interviewed hese applicants will be interviewed
first as one (1) pool. If arecommendation is miadidl the position from the in-
District applicants, the process is complete.

3.3.3  Applicants from outside the District may iniew as another pool. After outside
applicants are interviewed, all applicants fromhigpbols will be considered for
the position.

3.3.4  Advertisement flyers shall be specific asufgjsct matter and reflect as accurately
as possible all known factors.

3.3.5 If the subject matter of the position changder to a recommendation, the
position will be readvertised.

Voluntary Transfers

A unit member may request a voluntary transfeake teffect during the school year or at
the beginning of the next school year. In eithezng, the request shall be made on a
“Request for Transfer” form and sent to the AssisBuperintendent of Human Resources.

34.1 Requests for transfer shall be made pridgrd@@kosing date of the position vacancy
announcement.

3.4.2  Requests for voluntary transfers shall beidensd on the following basis:

a. Credentials/certificates required to perform e in the requested
position;

b.  Major and minor fields of study;
c. Experience;

d. Demonstrated special skills;

YCUSD/YCTA Contract
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3.4.3

3.4.4

3.4.5

e. Past evaluations entered in the personnel filgimiorty-eight (48) months
of the date of the transfer request;

f.  Allother things being equal, employee’s lengtkervice in the District shall
be considered in making the final determinatioBed Article 3.1.5.)

Voluntary transfer applicants will be giversficonsideration when interviewing
for District vacancies. Teachers who have expoeasénterest in transferring will
have access to information about open positions fitte information line, from

the District web-site, and from flyers of open piasis in their field.

The unit member shall be notified relativ@isiher request for a transfer as soon
as possible.

If a unit member’s request for a voluntarpsfer is denied, the unit member shall
be granted, upon request, a meeting with the adimator who denied the request
to discuss the reason(s) for the denial.

35 Administrative Transfers

As determined by the administration, administratremsfers may be made in emergency
situations or in instances where the welfare aletis would so require. The procedure for
administrative transfers shall be as follows:

3.5.1

3.5.2

3.5.3

3.54

3.5.5

If, at any time, the District decides an adstrative transfer needs to be made and
it is known that more than one position needs tdilled by administrative
transfer, the unit member with the greatest Distaiicle seniority and required
credentials shall be given the preference of tisitipas to be filled.

If a decrease in the number of students oelingnation of program(s) and/or
funding occurs, the District shall seek voluntargnsfer prior to making any
administrative transfer.

If a particular school is to be closed, thait members at that school shall be
accorded first priority for filling any new or vatapositions in the District.

A unit member will not be transferred to aipos outside his/her area of
competence as defined by his/her credentials.

A unit member being administratively transédrshall be given the reasons for the
impending transfer at least five (5) days priottie transfer. (A day refers to any
day the District Office is open.) The transfer daees effective upon receipt of

written notification to the unit member from thesBict Office administration.
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3.5.6

3.5.7

3.5.8

3.5.9

3.5.10

An administrative transfer shall not resulthe loss of compensation, seniority,
or any fringe benefits to a unit member.

When an administrative transfer is contemgldte District Office administration
will consult with the unit member(s) to be transéet and the principals of the
schools involved prior to the transfer being finati. Appeal may be made to the
Superintendent before an administrative transfeolmes final.

In the event the unit member being voluntasilyadministratively transferred
during school time requests assistance in movimg fsne school to the other, the
principal of the school from which the person iggdransferred will arrange for
assistance in such moving and the unit member, uggqurest, would be entitled
to a minimum of two (2) days and a maximum of th{@edays moving time in
addition to the time provided in Article 3.5.5.

In the event the procedure for an administeatransfer becomes a matter of
grievance, and the grievance is settled in favahefunit member, he/she shall
have the option of returning to the same positioomf which he/she was
transferred.

Upon written Association request, the Asaistduperintendent of Human
Resources will provide the Association with a iétany administrative transfers
not previously provided to the Association for therent school year.

ARTICLE 4: DISPLACED TEACHERS

4.1 District Level Changes

41.1

The below listed procedures will be implemédntghen one (1) or more of the
following conditions exists which necessitatesfsigfreductions which have not
been accomplished through resignations, retiremadtainistrative transfers, or
other administrative actions. The District willnsult with the Association when
it becomes known that one of these conditions ticigated.

a. District-wide program changes
b.  School closings

C. Decrease in school enrollment
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4.1.2

These procedures are listed in sequentiat.orde

a. The District will meet with affected staffs to:

(1)

(2)

®3)

(4)

explain staffing allocations, contractual proviss for
assignment/transfer, and the below described puresd

announce vacant positions in the school/progradistaffing needs;
and

notify staff of the number of positions that Wile eliminated
(number of displaced positions). The total numbkdisplaced
teachers is limited to the total net number of pthsed” positions in
the school or program.

The Association President shall receive timedyification of the
time, location and date of the meeting.

b. Thereafter, the District will review a list ofl ainfilled new and vacant
teaching positions with staff at the affected sites

(1)

(@)

®3)

(4)

(5)

YCUSD/YCTA Contract
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Each site will be provided with a list settirgth the District-wide
seniority of unit members at that site. Senioffity,purposes of this
Article, shall be as defined in Article 3 - TransfeSection 3.1.5 (this
shall not include service pursuant to an emerg@nayisional
credential or as a substitute). All unit membdéralishave access to
the list.

A teacher from a site that must displace teaghethey volunteer
(and are qualified and resolve the surplus), valtiansferred to that
position on the list that they select (see Seatidn2.b(3)).

If the number of volunteers exceeds the numifedisplaced
positions, and a volunteer (with the appropriatedentials,
gualifications, etc.) resolves the excess, Distkicte seniority will
be the determinant.

If there are an insufficient number of volunte¢o eliminate the
surplus, teachers (with the appropriate credentguslifications,
etc.) shall be displaced in reverse order of Dustmiide seniority.

If the position selected by the volunteer tadisplaced is no longer
available, because it was selected by a more seisjglaced teacher,
the volunteer may rescind their displaced teactadus.
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(6) The District will provide a list of volunteersi@ displaced teachers
to the Association President.

Teachers who are displaced from a school or prognay return to that
school or program if a vacancy occurs for whiclshe/is qualified prior to
the end of the first week of their new assignment.

4.2 School Level Program Changes

42.1

4.2.2

The below listed procedures will be implemdntéhen one or more of the
following conditions exists which necessitatesfsigfchanges in K-8 schools
which have not been accomplished through resignstioretirements,
administrative transfers, or other administrativeans. These procedures are not
applicable to non-permanent teachers, teachegnaskio a District wide program
(e.g., Special Education, Title VII). The Distniil consult with the Association
when it becomes known that one of these condit®asticipated.

a.

An assignment change is necessary which willirequteacher in a year-
round school to change track against his/her will.

School program changes which result in a teashassignment being
changed because he/she is not appropriately crabkeht

School program changes which result in the charigessignment for a
teacher who has taught a specific content areaastegevel in the same
District school for twenty (20) or more consecutyears.

Procedures

a.

The affected school site principal will meet watiaff to explain staffing
allocations/assignments, contractual provisions fassignment/
reassignment/transfer, and these procedures.

The principal will announce vacant positionsia school and notify staff of
the number of individuals who may be displaceddooadance with these
procedures.

Teachers who are displaced will, at their requiesttransferred to any
currently advertised new or vacant position in $hkool or District at the
specific grade level (and content area) from winefshe is displaced, for
which he/she is qualified.

If two (2) or more displaced teachers are quaifinder these procedures,
seniority (see Article 3 - Transfers, Section 3.1Sg&niority) will be the
determinant.

YCUSD/YCTA Contract

2010-2011
Final 06/16/11

10



O©CO~NOULPE, WNBEF

e. Teachers who are displaced from a school/tradkuhese provisions may
return to the specific assignment that they wespldced from if a vacancy
occurs prior to the end of the first week of the@kv assignment.

4.3 Opening a New Elementary School

4.3.1  The procedures set forth in 4.3.2 shall bevied when the District opens a new
elementary school (e.g. K-5, K-6, K-8). The samapdures shall be used in the
case of a “phased” opening (e.g. K-5, then Gradbds) Grade 7, then Grade 8).

432 Procedures

a. The District will meet with affected staff to dam staffing allocations and
the procedures set forth below.

(2) This will include a presentation regarding posis at the new school
and the number of positions that will be eliminaté¢each affected
site as a result of the new school.

(2) The Association President will receive timelyihication of the time,
location and date of the meeting.

b. Advertisement #1

(1) The District will advertise, within the Districteaching positions
anticipated for the new school (Advertisement #1).

(2) The District will consider and interview all dpants and select staff
for the new school.

C. Placement of Displaced Teachers

After completion of the process set forth in 4.8,2he District will utilize
the process set forth in 4.1.2 to place displaeadHhers.

d. Advertisement #2

(2) All remaining unfilled teaching positions at thew school will be
advertised in and out of the District (Advertisem&n).

(2) The District will consider all applicants, wiliterview all new in-
District applicants (exclusive of those who wetelmiewed pursuant
to 4.3.2.b(2) above), and select staff for the selool.
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ARTICLE 5:

YEAR-ROUND SCHOOL

51 Initial Site Level Track Assignments

5.1.1

5.1.2

The site administrator will meet with the filiguo present the educational
program needs of the school, tracks, grade legal$ subject areas.

Once the educational needs of the school haee presented, the following
process will be utilized for determining the assigmt of a site teacher to a track:

a. Teachers will meet by grade level or department &tempt to mutually
agree to their individual track assignments, withireasonable time frame
specified by the site administrator.

b. If mutual agreement cannot be reached and mosempe have requested a
track than can be assigned, the following critehall be applied by the site
administrator before making a final recommendatiorplacement to the
Superintendent/designee:

K-5 Schools
-- Training in special program(s) relevant to treck

6-8 and 9-12 Schoals

-- Training in special program(s) relevant to treck
-- Credential(s)

-- Major(s)/Minor(s)

-- Recent experience in subject area

c.  District seniority shall be considered if all #i@ove factors are judged to be
equal. (See Article 3.1.5.)

d. Final determination as to who receives the trsiglll be made by the
Superintendent/designee.

5.2 Track Changes Same Site

5.2.1

K-5 and K-8 Schools

a. When avacancy on a track exists and more thaldneacher at that grade
level where a vacancy exists has requested thé@ugeachers will meet
by grade level to mutually agree on assignmemtautual agreement cannot
be reached, the teacher with the greatest seniltybe assigned the
position.
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5.3

5.4

b. If only one (1) teacher wants a change of trilt, teacher shall receive the
assignment.

c. Teachers assigned a multi-graded class with stedéthe grade level where
the vacancy exists may participate in this process.

5.2.2 6-8 and 9-12 Schools

a. When a vacancy on a track exists and more than(bnteacher has
requested the position, the teachers will meetdpadment or grade level
and attempt to mutually agree to track assignments.

b. If mutual agreement cannot be reached, the diterastrator will make the
assignment/reassignment after considering thevialig criteria:

- Training in special program(s) relevant to treckr
- Credential(s)

- Major(s)/Minor(s)

- Recent experience in subject area

c.  District seniority shall be considered if all #igove factors are judged to be
equal. (See Article 3.1.5.)

Intercession Teachirfdefined as “Additional Instruction Time During ©Frack Period”)

5.3.1 A unit member may teach during his/her assigmercession, off-track period or
summer recess.

5.3.2  Forthose teaching an enrichment, extensioenoediation course for students on
intercession or off track, compensation shall barahourly rate commensurate
with Article 25 - Summer School. The length of theersession day will be the
same as the length of day in summer school.

Rotating Assignments/Roving Assignments

Plans for the teachers/classroom movement of tratksing will be developed locally in
accordance with school plans, and ratified by tbeeening Board when necessary.

54.1 Rotating Assignments

A teacher who is required to change or share dasss from one track to the next
track shall be provided:

a. Movable, lockable storage space.
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5.5

5.6

b.  Assistance in moving materials to any new onsiek location.

c. A minimum day at the end of each track to periné taking down of
classroom materials.

542 Roving Assignments

Teachers who are required to move their classdthenteacher’s room when that
teacher goes off track will receive a stipend obTiundred Fifty Dollars ($250)
per year.

Multiple Site Assignments

A teacher whose assigned duties include teachinmpeg than one (l) site during the same
session shall be provided:

5.5.1  Lockable storage space, as needed.
5.5.2  Appropriate travel time.

5.5.3  Reimbursement for use of personal vehiclesttict Governing Board approved
mileage rate.

5.5.4  Assistance in transporting materials not gasahsported by the teachers.
5.5.5 Itis understood that multiple site assignmdat kept to a minimum.

Miscellaneous Working Conditions

5.6.1  Year-round education sessions scheduled daohgveather will be conducted
only in classrooms that are normally air conditidne

5.6.2  The District shall develop and implement afita forwarding pertinent District,
site, and session communications to unit membedvgela® sessions.

5.6.3  Should a unit member’s regular work year exteayond the contractual work
year, that unit member will be compensated at &rsfeégular rate of pay.

Unless otherwise specifically modified by the ahoe#i provisions of Article 2 -
Assignment/Reassignment, Article 3 -Transfers amtclk 4 - Displaced Teachers are
applicable to Year-Round Schools.
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ARTICLE 6: HOURS

6.1 Work Year

6.1.1

6.1.2

6.1.3

Except as noted below, bargaining unit membleadl have a work year of one
hundred eighty-three (183) days, plus additioreff stevelopment days as noted
in Article 39 - Staff Development Days. Psychotdgishall have a work year of
one hundred ninety-five (195) days, plus additiostalff development days as
noted in Article 39.

The one hundred eighty-three (183) days si@llde the adopted school calendar
for the fiscal year with the balance of days talb&ermined as follows:

a.  Site administrators will consult with school §tafd then determine the work
days and appropriate meeting times. They will rpeier to the end of each
school year to determine a schedule of workdaysriethe days of student
attendance. The staff and administration will cdeisthe needs of the
school program and the individual classroom neddeach teacher to
determine a schedule. The District will provide mach flexibility as
possible for unit members to schedule teacher vaykd The schedule will
be distributed in written form to each teacher’s Ipoior to the end of the
school year. Once a schedule and program has tetenmined and
distributed, the administration will consult withfected unit members
regarding any workday schedule changes.

b. The appropriate Assistant Superintendent of Bduwa Services, or
designee, will consult with Nurses, PsychologiSpgeech and Language
Specialists and Learning Center Teachers and detenvhen any program
meetings will be scheduled.

c.  Site administrators will be responsible for tleauntability for the work
days of the staff.

d. The District recognizes the need to provide adexjtime for teachers to
plan, meet, arrange their classrooms, and prepatbd school year during
the teacher workdays.

If requested by the District, new teacherswialrk one hundred eighty-four (184)
days, plus additional days as negotiated for Staffelopment. If the extra day is
scheduled by the District:

a. the new teacher shall receive his/her full daite of pay for the additional
day;

b. the day will be scheduled within two (2) weeksh#f first teacher work day;
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6.1.4

6.1.5

6.2 Work Day

6.2.1

6.2.2

C.

the District will consult with the Associationgarding the placement of the
day.

The Children’s Center and Preschool teachenX year and school calendar will
be determined by the administration on a yearlyisbas Children’s
Center/Preschool teachers will be compensated eat tiormal rate for any
additional days/hours worked.

The continuation high school calendar wilkbe(6) weeks on and one (1) week
off coordinated with the regular adopted studem¢rmtance and work year
calendars.

Unit members shall work at their duties argpoasibilities for thirty-five (35)
hours per week averaged in any one (1) studemdzttee week. Teachers shall
be on site for at least one-half (*2) hour befoteost begins, the length of the
student day, plus fifteen (15) minutes after schealismissed unless otherwise
arranged with the administration.

a.

This shall not preclude the administration fraasonably requiring unit
members to perform professional responsibilitiedesscribed in Appendix
A - Teacher Duties and Responsibilities, Sectionlfistructional Support
Guidelines, of this Agreement.

It is the District’'s and the Association’s undargling that unit members will
approach the work day/week and associated dutibsprofessionalism.

It is recognized by the District and the Assdorathat the performance of
such professional responsibilities may result inngé member working
beyond thirty-five (35) hours per week.

Faculty Meetings

a.

Attendance at faculty meetings may be countea@rdhe thirty-five (35)
hour work week.

No unit member shall be required to attend mben ttwo (2) faculty
meetings per month at a school site. Should dhailty meetings be
scheduled, attendance is voluntary.

(2) The required faculty meeting time for each masttall not exceed
one hundred thirty-five (135) minutes. No singkedlty meeting
shall exceed ninety (90) minutes. This clausetenided to be “limit
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6.3

6.4

6.5

setting” and is not to be construed to set mangdémulty meeting
minutes.

(2) Required faculty meetings may be used for staffelopment and
training, collaboration, site-based decision makirand
communication.

6.2.3 Content Area, Cross-Curricular and Task Fivteetings

a. Participation by unit members outside the cotechevorkday in meetings
scheduled by Content Area Leaders, Cross-Curritidaders, and/or Task
Force Leaders, is voluntary.

b.  Unit members shall not be required to attend niue three (3) meetings
per semester that have been scheduled by Conteat llgaders, Cross-
Curricular Leaders and/or Task Force Leaders irfitaehalf hour before
school begins.

Duty-Free Lunch

Each unit member who is paid on the teachers’ pehpsogists’ salary schedule shall be
allowed at least thirty (30) consecutive minuteddach that is duty-free. The lunch period
is not to be included in the thirty-five (35) hoyrsr week stated in Article 6.2 above.

High School Teachers

The high school teaching day will be the equival@ig minimum of three hundred (300)
minutes of classroom instruction, and the remaitimg in the school day shall be utilized
for planning, evaluating, preparing, and obtaimmaterials. A period of time equal to the
regular instructional period shall be set asidemh teacher as a preparation period. Inthe
event of extenuating circumstances, the admin@tidtall assign personnel as conditions
necessitate.

Middle School Teachers

The middle school teaching day will be the equintéd a minimum of three hundred (300)
minutes of classroom instruction, and the remaitimeg in the school day shall be utilized
for planning, evaluating, preparing, and obtaimmaterials. A period of time equal to the
regular instructional period shall be set asideefnh teacher as a preparation period. In the
event of extenuating circumstances, the adminatisiall assign personnel as conditions
necessitate.
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6.6 K-5, K-6 and K-8 Teachers

6.6.1  The minimum classroom instructional time flaneentary teachers shall be the
minutes set forth below. Annual minutes are based one hundred eighty (180)
day student attendance calendar (to the extentifpednby law, any reduction in
the number of student attendance days shall resalfproportional decrease in
minutes),

a. Kindergarten - thirty-six thousand (36,000) anmamutes (two hundred
(200) minutes per day);

b. Grades 1 through 5 - fifty-six thousand sevendned (56,700) annual
minutes (three hundred fifteen (315) minutes pg);da

c. Grade 6 - fifty-eight thousand five hundred (®28)bannual minutes (three
hundred twenty-five (325) minutes per day);

d. Grades 7 through 8 - sixty-one thousand two hechd61,200) annual
minutes (three hundred forty (340) minutes per day)

6.6.2  The remainder of the teacher’'s workday asigeavfor in this Article shall be
utilized for planning, evaluating, preparing andasing materials.

6.6.3  Kindergarten teachers shall be available &sistance or assignment in the
instructional program of the primary grades whetimelved in the Kindergarten
program.

6.6.4 In the event of extenuating circumstancesadneinistration shall assign personnel
as conditions necessitate.

6.7 Non-Instructional, Supervisory Duties at Compergive High Schools

6.7.1  The District shall establish the non-instroreéil supervisory assignments at each
school. In addition, a unit member may proposeaHlernative method of
satisfying all (or a portion) of the ten (10) haequirement. If the District-
established assignments have been covered, a enmiber’s plan shall not be
unreasonably denied. Each teacher shall volufdeepot less than ten (10) hours
of assignments per school year. While any assigtsrieeyond the ten (10) hours
are voluntary, nothing shall preclude a unit menitmn volunteering.

6.7.2 At the beginning of each semester (or yeaQalandar of activities, and the
number of people required to cover the activitrali,be distributed to the faculty
by the administrator responsible for supervisiosigasments.
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6.9

6.10

a. Eachunitmember, by site, will submit a plafutéll their non-instructional
supervisory duty obligations. The plan can addites®bligations on either
a semester or a yearly basis.

b.  The unit member may fulfill the entire year’s rimaym in one (1) semester
(for example, a unit member may opt to work witl track and field team,
which only has the need for supervision in thergpgemester).

6.7.3  Unit members who do not submit a plan maydsegaed by the administration if
it is determined that an insufficient number ofwtkeers have come forward to
perform necessary duties.

6.7.4  All assignments shall be made as equitably as possible and sbakxcteed a
maximum of ten (10) hours per year.

6.7.5  Assignments shall be pro-rated for less-theirtime unit members (e.g. an eighty
percent (80%) faculty member is obligated to e{@0) hours).

Note:  The modifications set forth in 6.7 (old “GMall be a pilot for the 2007/08 school
year. However, either party may declare the pibobe null and void at any time
during or at the end of the 2007/08 school year tredtext shall revert to that
which existed prior to the modification.

Modification of Work Schedules

Certificated unit members, including Speech andjuage Specialists, Counselors, Nurses,
Librarians, and Psychologists, may have their tsoleedules varied as individual needs
arise. These variations will be approved by theggpal/supervisor and meet the unit

member’s hourly work requirement.

Pre-School and Children’s Center Teachers

6.9.1 Regular full-time Preschool teachers shallkveominimum of four and one-half
(4-1/2) hours per day.

6.9.2 Regular full-time Children’s Center teachdralswork a minimum of five (5)
hours per day.

6.9.3 Insufficient State funding may act to lessenritumber of hours in this Section.

Parent-Teacher Conferences (K-6)

6.10.1 A minimum of one (1) parent/teacher confeeewdl be conducted during the
school year for each elementary (K-6) student.
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6.11

6.12

6.13

6.10.2 Conferences will be conducted during the mabteacher workday but not during
the instructional periods.

Coverage for a Teacher on Leave/Absent

6.11.1 In the event of extenuating circumstancesluing a teacher on leave, the site
administrator may assign another teacher to coker dass during his/her
preparation period or to blend his/her class. fElaeher so assigned will be paid
extra pay for extra duty on an hourly rate commeatsuwith the time the teacher
Is assigned in this capacity. If more than onetéagrher shares this assignment,
the extra pay will be divided among them.

6.11.2 The District shall not be required to compésma teacher under this provision until
at least thirty (30) minutes of assigned time iglaed. Any time in excess of
sixty (60) minutes shall be rounded upward to tlextrnone-half (¥2) hour
increment.

Association Meeting Time

Two (2) Mondays per month, to be determined byAbkgociation based upon each year’s
school calendar, will be reserved for Associatiogetings. YCTA and the District will
consult and accommodate the needs of the othdreoremaining Mondays.

Temporary Administrators

A unit member who serves as a temporary admingst(atg. to manage student discipline)
shall not have authority to:

a. hire, transfer, suspend, lay off, recall, promadischarge, reward, evaluate, or
discipline other unit members; or

b. assign work to or direct the work of unit memberscept in an emergency; or
C. adjust grievances; or
d. hear and/or address parent complaints regardingnember actions.

ARTICLE 7: INSTRUCTIONAL RESPONSIBILITIES

Allinitial instruction shall be provided by teaakénolding appropriate credentials. Individualyma

provide assistance to the classroom teacher. ithdiils providing instructional assistance in the
classroom shall function only under the directidrih@ classroom teacher and may not perform
initial instruction.
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ARTICLE 8: EVALUATION PROCEDURES

8.1 General Provisions

8.1.1

8.1.2

8.1.3

Purpose

The primary purpose of evaluation is to improverumstion and/or services to
students.

Criteria

a.

b.

Bargaining unit members shall be evaluated, lagid tompetency assessed,
as it reasonably relates to:

(2) the evaluation criteria mandated by the Stullt ACalifornia
Education Code section 44662),

(2) the California Standards for the Teaching Psites and

3) additional evaluation and assessment guidetinesteria related to
a unit member’s assignment, job description, adjuhuties, and
teacher responsibilities as set forth in Appendix A

Except as required by law, a unit member shdlbedheld accountable for
those aspects of the educational program whicthidias no authority to
correct or control.

Processes and Timetable for Evaluation

a.

Unit members shall be subject to evaluation, gsagriate, pursuant to
either 8.2 - Traditional Evaluation Process, or-84ternative Evaluation
Process.

The formal written evaluation shall be compledad delivered at least thirty
(30) calendar days prior to the last teacher warskah the school calendar.

Every probationary unit member shall be evaluatethe administration in
writing at least once each school year.

Except as noted below, every permanent unit mesiizadl be evaluated by
the administration in writing at least every otkehool year.

(2) By mutual agreement of the evaluator and thé mm@mber to be
evaluated, the unit member shall be evaluatecat tnce every five
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8.1.4

8.1.5

(5) years (using either the Traditional (8.2) c& tternative (8.3)
process of evaluation) provided all of the follogrizonditions apply:

. the unit member has achieved permanent status;

. the unit member has been employed by the Didtrden (10)
consecutive years;

. the unit member's immediate prior evaluation wageké
Standards or above;

. the unit member meets the Federal definition oiglity
qualified” if those personnel occupy positions e required
to be filled by a highly qualified individual by ¢hFederal
NCLB Act of 2001.

(2) Participation in the multi-year evaluation shalhly occur, or
continue, with the consent of both the evaluatdrtae unit member.
If either party withdraws consent, withdrawal shwgleffective upon
written notice. Withdrawal may occur at any timethe employee
withdraws consent, the timeline for evaluation shaladjusted.

3) The District, after consultation with the Assatadn, shall establish
the protocol that will determine when an eligibletumember starts
the five (5) year cycle.

Initial Meeting

a. The first meeting between the administrator aredaning unit member will
occur prior to the end of the eighti"{&veek that class is in session (or by
mutual agreement).

b. For a new hire, the first meeting will occur aé tater of the eighth {§
week that class is in session or four (4) weekar dfte first (1) date of
service (in no case shall this be earlier tharetpbeth (8" week that classes
for the District are in session).

Non-Instructional Unit Members

The performance of noninstructional unit memberss@responsibilities cannot
be evaluated appropriately under the above-referkrdteria (8.1.2), shall be
evaluated and assessed as it reasonably relatése téulfillment of those
responsibilities.
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8.1.6

Evaluation Procedures Subject to Grievance

The substantive aspects of the unit member’s etralyasuch as (1) goals, (2)
teaching strategies, (3) curriculum standards, 4r ¢onclusions of the
administrator, are not subject to the grievancegulare as outlined in this Article.
If the evaluation procedure is grieved, and thevgmce is found in favor of the
grievant, an addendum stating so will be signedobth parties and will be
attached to the evaluation.

8.2 Traditional Evaluation Process

8.2.1

8.2.2

Covered Unit Members

This process shall apply to:

. all temporary unit members;

. all probationary unit members;

. permanent unit members who choose not to partipaSection 8.3;

. permanent unit members placed in the TraditionalEation Process by the
District.

Obijectives and Strategies

Each unit member to be evaluated shall have thertypty to participate in
setting his/her objectives, and the strategiestibaining such objectives, related
to Section 8.1.2, above.

a. These objectives and strategies shall establesktandards of performance
of the students and will be in accord with the Besstandards, school goals
and instructional requirements of the District.

b.  The unit member should assess, as much as pndbibiskills, knowledge,
and/or needs of students for whom they are resplengsiior to meeting with
the administrator, as these factors will affectitdentification of objectives,
procedures for their attainment, and the methodsséssment.

(2) During the initial meeting (see 8.1.4) for therpose of setting
objectives, the following shall be the minimum regments:

. At least two (2) objectives and the strategiesdulee their
attainment will be established relative to the pesg of

YCUSD/YCTA Contract

2010-2011
Final 06/16/11

23



O©CO~NOUILPE,WNBEF

8.2.3

a.

students toward school goals, and adopted standdrtise
District.

. At least one (1) objective will be establishedatiele to the
performance of other responsibilities not covereova.

. The establishment and maintenance of a suitaladmiley
environment within the scope of the unit member’s
responsibilities.

. Nothing in this Section shall be construed in am@y to limit
the authority of the District to develop and adagtitional
evaluation and assessment guidelines or criteria.

(2) The administrator and unit member will estabbstticipated times
it will take to attain each of the objectives s&elcand the ways to
verify when each has been attained.

If the administrator and the unit member caneath agreement on either
the strategies and objectives, or the anticipated tequired to attain each
of the objectives, the conflict shall be resolveg the Assistant
Superintendent, Educational Services.

In the event objectives, strategies, method€ofigation, and/or time lines
set at the initial meeting become inappropriateaagesult of updated
information, the unit member may request a meetirayder to realistically
modify the above.

The evaluation process is ongoing throughout eattool year. Unit
members are encouraged to consult with their adtnator regarding
progress. Frequent meetings are an integral patieoimprovement of
instruction.

At the unit member’s request, an observation ndigg attainment of an
objective may be scheduled.

Observations

Unless otherwise agreed upon, prior to the foewaluation, the evaluating
administrator shall observe the unit member ireisassigned room or area
for at least thirty (30) minutes.

A maximum of three (3) formal observations of tummember
behaviors/actions, specific to each student peidoca objective (see Article
8.2.2), may be made by the evaluator for the pwmdsvaluation. This
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8.24

8.2.5

restriction does not apply to a unit member who teaeived an overall
unsatisfactory performance evaluation (whethen@yrevious year or in the
current year).

Observations by the evaluator relative to gentgathing methods for
instruction which are not unique to a stated stugernformance objective
may be made at the discretion of the evaluator.

Observations shall not be conducted where thayldvimterfere with the
private and confidential nature of an employee-attidelationship provided
ample alternative opportunities for observationsthy evaluator will be
provided by the unit member.

Written feedback shall be given to the unit membsative to the

observations made by the evaluator during any ghsen for evaluation

purposes. This feedback shall be conveyed torthenember within seven
(7) working days, and may include a request foroaf@erence by the
administrator if deemed necessary. The unit memisgr also request a
conference to discuss items referenced in theamritedback. The written
feedback shall include a notation stating the arhofitime spent in each
observation.

Other Information

a.

Information used in the evaluation other than tsaned through agreed
upon methods of verification or direct observatiyrthe evaluator shall be
in writing and signed by the observer.

(2) A copy of such memorandum will be given to tim& mmember prior
to its filing and the unit member may respond intivwg.

(2) This response shall be attached to the memonandu
No person other than the evaluator and the wemtber being evaluated shall

participate in the formal evaluation process unkagseed upon by both
parties.

Formal Evaluation

a.

A formal evaluation shall be completed and tratieohto the unit member
at least thirty (30) calendar days before lasthieaavork day of the school
year in which the evaluation takes place.
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8.2.6

8.2.7

b.

This provision is not to be construed to limie thumber of observations
and/or conferences any particular unit member neagive prior to, or
subsequent to, the date set forth in 8.2.5.a.

Unsatisfactory Evaluation

a.

An unsatisfactory or needs improvement ratindgamains one (1) through
five (5) of the California Standards for the TeachiProfession shall not be
included in an evaluation unless the unit membesrmraeeived prior written

notification of the performance deficiency from tnaluator, suggestions
for improvement, and, unless it is not feasible tuéme constraints, an
opportunity to correct the deficiency.

In the event a unit member receives an overalhtisfactory evaluation:

(2) He/she shall be notified of such fact in writiwgh a description of
the unsatisfactory performance.

(2) The administrator will confer with the unit meertbmaking specific
recommendations regarding areas of improvementha unit
member’s performance and endeavor to assist hinidhenprove
such performance.

3) If such action reduces or eliminates the deficies identified in the
evaluation, a signed memorandum from the evaluahal be
attached to the evaluation and a copy sent torttienember stating
that the deficiencies have been eliminated or daagrthe degree to
which the deficiencies have been reduced.

Peer Assistance and Review (PAR)

a.

A unit member who receives an overall unsatisfgcévaluation which
includes three (3) or more unsatisfactory ratimggamains one (1) through
five (5) of the California Standards for Teachingféssion shall participate
in the PAR Program (Article 19) in the followinghsml year.

Unit members who receive unsatisfactory or neeggovement ratings
which do not require subsequent participation i@ BPAR Program are
encouraged to voluntarily participate in the PARd?am in the following
school year.

A referral to the PAR Program shall not be basedinsatisfactory ratings
based on attendance problems, repeated tardirgisefto complete
required reports or compliance with other similadmanistrative

requirements or directives, and/or other forms moonduct.
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8.3 Alternative Evaluation Process

8.3.1

8.3.2

Permanent certificated employees may elegbaidicipate in an Alternative
Evaluation Process that utilizes a peer coachlfagaluation, and a summary
statement by the administrator or the administiatdesignee. The Alternative
Evaluation Process is available under the followaagditions:

a.

The evaluatee agrees to complete all forms andtess established for the
Alternative Evaluation Process.

The administrator approves of the evaluatee’sigsqjto participate, the
choice of a peer coach and the areas for exploraiml experimentation
developed by the evaluatee and peer coach.

The evaluatee may discontinue the Alternativduateon Process and return
to the standard evaluation format by notifying #uministrator of his/her
intent to do so by November 15.

The Alternative Evaluation Process shall zgilthe following procedures and
timelines.

a.

The evaluatee shall submit a written requesth® administrator to
participate in the Alternative Evaluation Procass imdicate a choice of peer
coach no later than the initial meeting (see S8abdve).

The administrator shall approve or deny the regjiecluding choice of peer
coach) within five (5) work days of its receipt.

(1) A request to participate in the Alternative Enatlon Process shall be
considered by the administrator on an individugifa

(2) If the administrator determines that the unitmber would benefit
more from the traditional evaluation model, theedetination shall
be communicated to the unit member within five Wyk days of
receipt of the request to participate.

3) A unit member may appeal the denial to the AasisSuperintendent
of Human Resources.

. Once an appeal is filed, a meeting shall be coed¢n discuss
the reasons for the denial. Present at the meefihge the
appellant, the administrator, the Assistant Supemnitient of
Human Resources and a YCTA representative.

YCUSD/YCTA Contract

2010-2011
Final 06/16/11

27



O©CO~NOULPA,WN PR

. Within five (5) work days after the meeting, thesséstant
Superintendent of Human Resources shall renderah énd
binding determination, citing the reasons for tegedmination.

o

If approved, the evaluatee and peer coach sbaplete and submit a plan
for areas of exploration and experimentation by &woler 15. The

administrator shall approve or suggest modificagitmthe plan within ten

(10) work days.

d. The evaluatee and peer coach will conduct at teeee (3) classroom visits
and conferences before the evaluatee completdgehevaluation.

e. By the end of April, the evaluatee shall completself-evaluation and
submit it to his/her administrator.

f.  The evaluatee is encouraged to, but is not reduio, submit a student
evaluation summary.

g. Within twenty (20) school days of the receipttioé self-evaluation, the
administrator shall meet with the evaluatee to detegthe administrator’s
composite evaluation form.

h.  The peer coach shall be provided with reasorraldase time to work with
the evaluatee.

8.3.3  The self-evaluation submitted to the admiatsir by the end of April, and the
administrator's composite summary, shall be thecialf evaluation for the
employee and will be placed in the employee’s parsbfile. The evaluatee may
attach additional comments if desired. All comnaations between the evaluatee
and the peer coach, concerning this Alternativell&ten Process, shall be
confidential.

ARTICLE 9: RECOGNITION AND COVERAGE

The District recognizes the Association as the westee representative of employees in the
Teachers’ Unit pursuant to Chapter 10.7 (commenwitigSection 3540) of the Government Code.

The Teachers’ Unit consists of employees in thesid@ations described below:

Teachers:
Elementary
Middle School
High School
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Children’s Center/Preschool
Home Based Schooling

Counselors:

High School
Middle School
Elementary

Educational Services:

Psychologists

Librarians

Nurses

Consultants

Speech and Language Specialists

This Agreement applies only to employees in thechess’ Unit.

ARTICLE 10: GRIEVANCE PROCEDURE

10.1 Definitions

(The definitions listed below pertain to and aré/@pplicable to the Grievance Procedure
as described herein.)

10.1.1

10.1.2

10.1.3

10.1.4

10.1.5

A “grievance” is a claim by one (1) or morgtumembers as described in Article 9
of this Agreement or the Association that there Hmeen a violation,
misinterpretation or misapplication of a provismithis Agreement.

A “grievant” is a unit member, or group ofitumembers, or the Association
asserting a grievance.

An “employee” is a person employed by thdrgis as described in Article 9 of
this Agreement, at the time the grievance is filed.

A “supervisor” is the party against whom gievance is being filed.

A “day” is any day during which the grievamtequired to perform services for
the District. In the case of a grievance involvingre than one unit member, a
“day” is any day during which one or more grievargsrequired to perform
services for the District.
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10.2 Procedure

10.2.1

10.2.2

10.2.3

10.2.4

10.2.5

A grievance may be initiated after the gneviaas first discussed the matter
informally with the supervisor to have the grievaadjusted without intervention
by the Association, provided that the adjustmenbisgnconsistent with the terms
of this Agreement. The grievant, by mutual agresimmay request the presence
of an additional person at this discussion.

A grievant may initiate a grievance by filmgompleted grievance form with the
supervisor. Such forms are obtained from the AasiSuperintendent of Human
Resources. Relevant information obtained durirg discussion described in
Article 10.2.1 above may be utilized. Informatioopies shall be sent to the
supervisor, the Superintendent and, if requestéidogrievant, to the Association.
Information shall include:

a. A description of the specific grounds of the gaigce, including names,
dates, and places necessary for a complete unaeirsgeof the grievance.

b. A listing of the Article(s) of the Agreement whics/are claimed to have
been violated, misinterpreted or misapplied.

c. A listing of the reason(s) why the supervisonsgosed resolution of the
problem is unacceptable.

d. Alisting of the specific action(s) requestediaf District which the grievant
feels will remedy the grievance.

e. Arequest for a conference with the supervisdedired.

A grievance to be considered under this phagemust be initiated within fifteen
(15) days after the initial informal meeting and tm exceed twenty (20) days
from the date the alleged grievance occurred.

Subsequent to the action described in Artigl2.1, a grievant may be represented
at all stages of the grievance procedure by hiteBelf and, at his/her option,
by a representative selected by the Association.

The supervisor may request a conferencethtigrievant. The supervisor shall
present a written decision to the grievant withiteén (15) days after receipt of
the written grievance, or within fifteen (15) dagter the meeting with the

grievant, if such meeting is held. Information aspof the decision shall be sent
by the supervisor to the Assistant Superintendénitiuman Resources, the
Superintendent and, if requested by the grievarthe Association.

YCUSD/YCTA Contract

2010-2011
Final 06/16/11

30



O©CO~NOUILPA,WN B

10.3 The Superintendent of the District

10.3.1

10.3.2

10.3.3

The grievant may appeal the decision of tipervisor to the Superintendent or
his/her designee within ten (10) days after recgfiguch decision.

If either the grievant or the Superintendenthis/her designee requests a
conference during a grievance procedure, the réeguest be granted. Either the
grievant and/or the Superintendent or his/her deesignay request the presence
of a representative at any conference contemplatekis Section.

The Superintendent or his/her designee gregkent a written decision to the unit
member within fifteen (15) days after receipt of thritten grievance or within
fifteen (15) days after the meeting with the grigvaf such meeting is held.
Information copies of the decision shall be senthg/Superintendent or his/her
designee to the supervisor, Assistant Superintérafd¢iuman Resources and, if
requested by the grievant, to the Association.

10.4 Arbitration

10.4.1

10.4.2

If the grievant is not satisfied with the 8uptendent’s decision or if no written
decision has been rendered within fifteen (15) @digs the submission of appeal
to the Superintendent, the grievant may, within {@&0) days after the
Superintendent’s decision or failure to render@sien, request in writing that the
Association submit the grievance to arbitratiohe Association, by written notice
to the Superintendent within fifteen (15) days rafeeeipt of the request from the
grievant—or, if the Association is the grievantthin fifteen (15) days after the
Superintendent’s decision or failure to renderagien--may submit the grievance
to arbitration. If any question arises as to ttetability of the grievance, such
question will be ruled upon by the arbitrator.

The parties shall select a mutually acceefatilitrator. Should they be unable to
agree upon an arbitrator within ten (10) days efAbsociation’s submission of the
grievance to arbitration, submission of the gri@eashall be made to the State
Mediation and Conciliation Service. If and whegreevance is submitted to the
State Mediation and Conciliation Service, the gartill request a list of ten (10)
arbitrators from which to choose. The parties whién alternately disqualify
arbitrators from the list. The first party to disdify an arbitrator will be
determined by lot. If the parties mutually agre@m arbitrator other than the one
from the State Mediation and Conciliation Serviteen the Voluntary Labor
Arbitration Rules of the American Arbitration Assatton shall prevail. If the
arbitrator is selected from the State Mediation @odciliation Service, then the
rules of the State Conciliation Mediation and Sez\shall prevail. The fees and
expenses of the arbitrator and the hearing shalblbee equally by the District and
the Association. All other expenses shall be bémnthe party incurring them.

YCUSD/YCTA Contract

2010-2011
Final 06/16/11

31



O©CO~NO UL, WN P

10.4.3

10.4.4

The arbitrator’s decision will be in writimgnd will set forth his/her findings of
fact, reasoning and conclusions on the issues stdami The arbitrator will be
without power or authority to add to, amend, oretielany terms of this
Agreement, or to make any decision which requiresdommission of an act
prohibited by law, or which is violative of the tes of this Agreement. If either
party (i.e., the District or the grievant) shoulde fan action pursuant to
Section 1094.5 of the Code of Civil Procedure ip&ior Court for review of the
arbitrator’s decision within thirty (30) days ofcespt of that decision, such
decision will be stayed pending review by the codrhe court, on review, shall
exercise its independent judgment on the eviddhne.action is filed within the
thirty (30) day time frame, the decision of the iadtor, submitted to the
Superintendent and the Association, shall becona &ind binding on the parties
to the arbitration.

This provision of the Agreement calling fdsitration in the grievance procedure
shall not be construed as intending the applicadfddection 1280 and following
of the Code of Civil Procedure except in the inseawhere more than thirty (30)
days have elapsed since receipt of the arbitradi@cssion. If any provision of the
Agreement concerning the referral of a grievancartutration is determined
invalid, then all of the contract providing for eefal of a grievance to arbitration
shall be reopened for negotiations on that sulmjetter at the request of either

party.

10.5 General Provisions

10.5.1

10.5.2

10.5.3

10.5.4

Time allowances set forth in this GrievanekBdure may be extended by mutual
consent.

Any grievance not appealed to the next dtépegrocedure within the prescribed
time limits shall be considered settled on the dasgithe answer given in the
preceding step.

Should the processing of any grievance redguat the unit member filing the
grievance be absent from his/her regular assignntashtall be without loss of pay
or benefits.

All documents, communications and recorddimgavith the processing of a
grievance will be filed separately from the persdrfiles of the participants.
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ARTICLE 11: SALARIES

11.1 Salary Schedules

Each bargaining unit member will receive a salarggcordance with his/her placement on
the appropriate salary schedule. (Salary Schedwéeattached as Appendix B-1, B-2 and

B-3).

11.2 Miscellaneous Provisions

11.2.1

11.2.2

11.2.3

11.2.4

11.2.5

The District will reimburse unit members tbe cost of the exam to take the
BCLAD/CLAD/LDS tests up to two (2) times. For umitembers hired prior to
June 2010, the District will reimburse unit membepsto two (2) times for the
cost of the exam to take the CSET (or any otheéresignated by the District to
allow the unit member to satisfy State and/or Faldequirements of their current
teaching assignment).

Progression on any of the Teachers’, Psygsi®, or Children’s
Center/Preschool Teachers’ salary schedules franfryear to the next denotes
an incremental increase for experience for thosenuembers in the District.

a. Salary schedule advancement will only be creddecegular contract work
periods.

b.  Hours worked in Extra Pay for Extra Duty assignteelo not confer credit
on the salary schedule.

Should any deflator provision be activateditny State, thereby reducing the
School District’s income, or should any other aat@ndition that would have the

same net effect of reducing income below anticghdéwels become a reality,

negotiations on the Agreement shall be reopenativelto monetary and related
items at the call of the Board. During this peragddeduced income and until an
agreement has been reached as a result of reopegogations, the reduction on
any monetary items will not exceed that percentageunt which was imposed

upon the District in terms of reduced revenues.

Unless otherwise negotiated, any negotiaw&dactive salary schedule increase
will apply to unit members who rendered servicewdro retired during the
applicable school year.

The Children’s Center and Preschool teacélgeceived a salary schedule
increase provided their budget has the capacityget any additional demand for
salary increases.
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11.2.6 The District and Association acknowledge sketdards, i.e. objective criteria and
data, are one of many appropriate and importamhaiés of the bargaining
process, including the process of determininggiadt equitable total compensation
settlements.

a.

Accordingly, the District and Association agrieattobjective data regarding
compensation in unified districts in the followicgunties is relevant for
purposes of evaluating options in the area of corsgigon: Amador; Butte;
Contra Costa; Colusa; El Dorado; Napa; Nevada;dplasan Joaquin;
Sacramento; Shasta; Solano; Sonoma,; Sutter; YotbYaba.

The list of comparable districts shall be revidwanually with the option to
revise.

11.3 Provisions for Placement on Teacher Salaryd&dbe

11.3.1 All units are semester units.

a.

Units in excess of a Bachelors or Masters degrest be taken subsequent
to the awarding of these degrees.

Unit members shall have their salaries adjustaoactively for the school
year upon submission of additional units by Sepemib of the current
school year.

11.3.2 One Thousand Dollars ($1,000.00) above anghown on schedule will be paid
for an earned Masters degree and One Thousand Twmdred Fifty Dollars

($1,250.00) above amount shown on schedule wifidié for a doctorate with a
full teaching credential and One Thousand Doll&% {00.00) to teachers who
have obtained National Board for Professional TeacBtandards Certification.

11.3.3 Any unit member who has been on:

a.

Column V, Step 13, for three (3) consecutive yeamitl receive a One
Thousand Two Hundred Fifty Dollar ($1,250.00) ammsary increment
starting the fourth (4th) year at that step.

Column 'V, Step 13, for seven (7) consecutivesyadll receive an additional
One Thousand Five Hundred Dollar ($1,500.00) anmsanry increment
starting the eighth (8th) year at that step.

Column V, Step 13 for eleven (11) consecutiveryeaill receive an
additional One Thousand Seven Hundred Fifty Dol({&d,750.00)
anniversary increment starting the twelfth (12tbquyat that step.
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11.34

11.3.5

d. Column V, Step 13 for fourteen (14) consecutiearg will receive an
additional Two Thousand Dollars ($2,000.00) anrgaey increment starting
the fifteenth (15th) year at that step.

e. Column V, Step 13 for seventeen (17) consecuytars will receive an
additional Two Thousand Dollars ($2,000.00) anrgaey increment starting
the eighteenth (18th) year at that step.

f. ~ Column V, Step 13 for twenty (20) consecutive rgewill receive an
additional Two Thousand Dollars ($2,000.00) anrgaey increment starting
the twenty-first (21) year at that stepeffective beginning in 2011/2012
school yeay).

g. The anniversary increment for each employeebgifprorated proportionally
based on that portion of hours/days worked in iatatio the description of
hours under Article 6 of this Agreement. This amtowill continue to be
paid each year thereafter.

Experience credit at the time of initial hiseggranted on the basis of one (1) step
for each year of properly verified certificateddkag experience with a limitation
of six (6) years of such credit. After the six@th) year of such experience, one
(1) year of credit is granted for each two (2) geairexperience.

Up to five (5) years of experience for vamaéil or commercial experience may be
granted for that vocational or commercial expergetiat exceeds the experience
requirements necessary to obtain the credentiath @dditional vocational or
commercial experience, in order to be deemed aabkptmust conform to the
type of work experience appropriately related te teaching subjects, as
determined and held acceptable by the credentiimiesion. Vocational or
commercial experience for salary placement willgoented only to holders of
credentials with a specialization in vocationalitrand technical teaching and only
if the unit member is teaching in those subjecasras required by the District,
and that are authorized by the credential.

11.4 Provisions for Placement on School Psycholgd&ilary Schedule

11.4.1

11.4.2

One Thousand Dollars ($1,000.00) above thmuatrshown on schedule will be
paid for an earned Masters degree and One ThoUsamtHundred Fifty Dollars
($1,250.00) above amount shown on schedule witldié for a Doctorate with a
School Psychologist’'s credential.

Any unit member on the Psychologists’ SaBulgedule will receive anniversary
increments as follows:
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a. One Thousand Two Hundred Fifty Dollars ($1,25D §farting with the
equivalent of seventeen (17) years in the District.

b.  Anadditional One Thousand Five Hundred Dol{&is500.00) starting with
the equivalent of twenty-one (21) years in the it

c. Anadditional One Thousand Seven Hundred Fifty{$0.00) starting with
the equivalent of twenty-four (24) years in thetbes (effective beginning
the 2011/2012 school y8ar

d. Anadditional Two Thousand Dollars ($2,000.0@)t#tg with the equivalent
of twenty-seven (27) years in the Districtfféctive beginning in the
2011/2012 school yepr

e. Anadditional Two Thousand Dollars ($2,000.08jtstg with the equivalent
of thirty (30) years in the Districte{fective beginning in the 2011/2012
school yeay.

f.  Anadditional Two Thousand Dollars ($2,000.0@y8hg with the equivalent
of thirty-three (33) years in the Distri&ftective beginning in the 2011/2012
school yea).

11.5 Provisions for Placement on Preschool and €ild Center Salary Schedule

11.5.1

11.5.2

11.5.3

1154

11.5.5

11.5.6

All substitutes are paid at Column I, Step 1.
All units are semester units.

A teacher designated as “Head Teacherreciive One Dollar ($1.00) per hour
above his/her appropriate step placement.

Experience credit is granted on the basmef(1) step for each year of properly
verified certificated teaching experience withinagpropriate program.

Children’s Center teachers and Preschoaohéeaavill be paid on the following
formula:

hourly rate x hours worked per day x days worked per year
number of months worked as full-time employee

The Preschool and Children’s Center teactleai receive a salary schedule
increase provided their budget has the capacityget any additional demand for
salary increases. In the event that teachers thenPreschool and Children’s
Center did not receive the same adjustment to Hadary schedule as the rest of
the unit in the previous year, the District wilk sside unexpended, unrestricted
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Preschool and Children’s Center monies to adjuststilary schedule up to the
same level as certificated staff.

ARTICLE 12: EXTRA PAY FOR EXTRA DUTY

12.1

12.2

12.3

General Provisions

12.1.1 _PostingExceptin the case of a returning assignmelityafa Pay for Extra Duty
assignments shall be posted or advertised for emmam of three (3) working days
prior to being filled.

12.1.2 _Discretion of the DistrictAll Extra Pay for Extra Duty assignments are matl
the discretion of the District.

12.1.3 _Annual DeterminatiorEach year, the District shall determine whiclr&®ay for
Extra Duty assignments shall be offered.

Monetary Amounts

The monetary amounts for extra pay for extra designments are identified in the Extra
Pay/Extra Duty Pay Schedule, attached to this Agesd as Appendix C.

Academic Coach

Those teachers volunteering as Academic Coachespgrdved by the administration will
receive their hourly rate of pay as reflected andhlary schedule.

12.3.1 In order to qualify for pay, the Academic Cloanust:
a. Teach in an area approved by the administration.
b. Teach a minimum number of students as deterntigeélde administration.
c. Teach for a designated length of time as detexthiby the administration.

d. Be responsible for the care and maintenancel adgalipment needed to
teach.

e. Submit a written evaluation to the administrabthe end of the teaching
assignment.

f.  Sign an hourly rate agreement.

YCUSD/YCTA Contract

2010-2011
Final 06/16/11 37



O©CO~NOULPE, WN B

12.3.2 An Academic Coach assignment may be disagedirby either the Academic
Coach or the site administrator at any time.

12.4 After-School Athletics

12.4.1

12.4.2

Placement of Coaches on the Coaches SalhegGle

a.

b.

Coaches without prior experience will be paidddass .

Progression from class to class denotes the @&tioplof a full season of
coaching experience in a given sport.

In making initial class placement, prior full-sea coaching experience will
be given according to the following:

(2) One-for-one experience at the same level ofarsipility, whether
inside or outside the District.

(2) A unit member accepting a new and/or additiosabching
assignment will be paid:

. an amount at least equal to the stipend paid prexious
District coaching position if in a higher level tre schedule.

. an amount based on a one-for-one year’s experigémtehe
same or lower level.

High School Athletics

To qualify for the appropriate coach’s salary (eftiClass I, Class Il, Class I,
Class IV, or Class V) a coach must:

a.

Carry out coaching duties a minimum of twelve) (i@urs per week (except
weeks interrupted by school holidays).

Spend at least five (5) of the twelve (12) hayscified in Article 12.4.2.a.,
above, coaching practices or contests.

Spend at least three (3) of the remaining se¥ehdurs at such tasks as:
(2) Preparation of athletes prior to practices artests.

(2) Supervision of activities related to post-preetcontest athletic
responsibilities.
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3) Facility preparation.
4) Equipment monitoring and care.
(5) Supervision of athletes during travel to “awggmes.

Spend at least two (2) hours in addition to thosguired in Sections
12.4.2.b. and 12.4.2.c. above in activities thechea deem necessary for
successful team performance.

The remaining two (2) hours would be utilizedh&t coach’s discretion for
any of the above time stipulations.

Meet a minimum of inter-scholastic contests asigieated by the assigned
league of the Sac-Joaquin Section of the CIF, fmeshcompetition, cross
league, and State CIF rules and regulations.

No team will exceed student athlete limits asl@dsghed by the coach in
conjunction with the principal and Athletic DirectoThe limits shall only
be based upon uniforms available, safety, tranaport, practice facilities,
and league and State rules.

12.4.3 K-8/Middle Schools’ Athletics

a.

To qualify for the appropriate coach’s salarya&sl I, Class Il, Class I,
Class IV or Class V) a coach at the K-8/middle sthevel must:

Q) Conduct an average of at least four (4) regukntheduled organized
practices and/or contests each week. At least (®yoof these
activities shall be organized practices. As manyranpractice
sessions as necessary for proper preparation magite

(2) Work a minimum of seven (7) hours per week idoig practices,
contests and meetings relative to the sport bevaglted.

3) “Practices” and “contests” as used in this Sectinclude those
activities immediately related to the practice ontest (e.g., warm-
up activities).

No team will exceed student athlete limits asl@dghed by the coach in
conjunction with the principal and Athletic DirectoThe limits shall only

be based upon uniforms, safety, transportatiortioeafacilities, and league
and State rules.
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c. No coach may be involuntarily required to sups\or assist in supervising
another coach’s team during any practice or contest

d. Officials for K-8/Middle School Athletic Contests

(2) Only officials for YCUSD teams will be paid.

(2) YCUSD certificated personnel have first priotityreferee games.
Regularly scheduled practices may not be canceletiis purpose.
Time spent officiating shall not count as partleé seven (7) hours
per week as required in Section 12.5.3.e above.

3) If a YCUSD certificated person is not availaltte officiate, an
NCOA official or other qualified person will be @ed.

e. “Traveling Teams”

The designation of a middle school athletic teafitraseling” shall be made
in advance, by the Middle School Athletic Director.

f. Shortened Season - K-8/Middle School Level

When a sport at the K-8/middle school level mussiertened, the coach’s
rate of pay will be a weekly stipend prorated adowg to their current
placement on the coaching schedule.

12.4.4 _Play-Off Pay

a. Play-off pay will be provided only for high sch@ports. It shall be paid
only for those sports, and only to the regular beacof the sports, whose
athletes qualify for and participate in a leaguerdsed post-season
competition.

Compensatory Day Off for Saturday In-Servicaifling

School districts in general, and the Yuba City igifSchool District in particular, are
having a difficult time recruiting sufficient numitseof substitutes. As a result, the District
and YCTA agree that some inservice sessions mapiheaucted on other days than those
specified in Article 6.1. and those certificatedtunembers voluntarily attending those
inservice sessions may request to take a day ofpensatory time. The conditions
associated with the practice are:

12.5.1 The unit member may apply for the compengatday only after he/she has
attended the inservice workday.
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12.6

12.7

12.5.2 Compensatory days should be requested a ineatvance so that adequate
substitutes can be obtained.

12.5.3 The District will guarantee compensatory dayfive (5) persons who request the
same compensatory day off. After the first fivg f&@rsons take compensatory
days off, the District will allow the next ten (L@quests for the same day subject
to change depending upon the conditions for thatiquéar day relative to
substitute availability.

12.5.4 Days that may not be requested for compenysatoe off are:

a. Inservice curriculum workdays.
b. Conference days as designated on the studentiattee calendar.
c. The day before or the day after holidays of akigeguration or longer.

d. The last day of school.

12.5.5 A unit member having earned two (2) compemgatays off may take them off
on consecutive days.

12.5.6 Compensatory days must be taken in the pegnvtere earned.

Conference Stipend

12.6.1 _Amount per School SiteEach school site shall receive One Dollar ($)L i
enrolled student based upon the previous year'siC8Eount.

12.6.2 _Use of FundsThe dollars may be used to:
a. pay the cost of a substitute where the teactsamad himself/herself for the
purpose of attending District-approved professiamalferences, approved
workshops, or visits to other school classrooms.

b. help teachers defray expenses when attendinglibee activities when
school is not in session.

10" Grade Counseling Program

This program is not to exceed the monies receiverh fthe State for the 10th grade
counseling program. The first priority of this gram will be given to those students who
are in jeopardy of not meeting the grades and txddr high school graduation. This
program would:
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12.7.1

12.7.2

12.7.3

12.7.4

12.7.5

Utilize ten (10) days of the State requiretmetass each semester.

Provide information in the area of the warldvork and how decisions and goals
should be examined to enable students to chooseeithécational direction for
their junior and senior years.

Provide opportunity to complete and comparenterest and aptitude survey as
part of the information for decision making.

At the completion of this short unit, couwsgl would provide group and
individual counseling to students and their par@atscerning educational and
occupational directions.

Persons trained in career development hiosa dutside the District — preferably
counseling interns from California State Universiacramento — who have had
training in career education, testing, and the rolteas mentioned previously
would assist in implementation of that program.

12.8 Academic Coordinators/Facilitators

12.8.1

12.8.2

12.8.3

Academic Coordinators/Facilitators are wiizy the District for a variety of
projects and assignments. They include the foliguwi

a. District Level Coordinators

b.  District Level Program Specialists

c. District Level Facilitators

d. High School Cross-Curricular Leaders

e. High School Content Leaders

f.  High School Task Force Leaders

g. Site Coordinators (including Middle School Cooiatiors)
h.  Site Facilitators

Academic Coordinators/Facilitators shall bempensated as set forth in
Appendix C.

At a Comprehensive High School, Content Lesaddll be assigned in the
following eight (8) content areas: Math, Sciei€leA/ELD, HSS, VAPA, Foreign
Language, PE and CTE.
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12.8.4 The Superintendent (or designee), at theadisn of the District, may assign High
School Content Leaders in other content areas dicgpto the needs of the site.

a.

At any time that the District determines thatréhes a need to assign a
Content Leader under this section, the Districtlgh@vide to YCTA a
description of duties, proposed compensation dedse days (if applicable)
no later than five (5) working days prior to pogtiie position.

Duty descriptions shall be on file at the DidtscHuman Resources
Department.

12.8.5 Release Days for Comprehensive High Schootedo Leaders

a.

High School Content Leaders are allotted sultstitelease days in the
following amounts.

(2) Up to fifteen (15) substitute release days p#iosl year for High
School Content Leaders in English Language ArtsAELD) and
Mathematics (Math).

(2) Up to ten (10) substitute release days per dgteao for High School
Content Leaders in Science, P.E. and HSS.

3) Up to five (5) substitute release days per stear for any Tier
Four High School Content Leader not listed in (1{&) above.

Each use of release time is subject to priora@by the site administrator.
Approval will depend on the availability of substis for the requested day
of release.

Substitute release days may be used only irdaylincrements, except as
follows:

(2) Release time may be taken, under this sectioimcrements of no
less than two (2) full periods, provided that sitbtt time is
available on a period-by-period basis. If perigdperiod substitute
employees are not available on site, then the seléane shall be
charged in a full-day increment, although it maybed for less than
the full day.

(2) The total cost of the release time of any High&l Content Leader
for each school year shall not exceed the costeofdlease days set
forth in Section 12.8.5.a whether or not they a@dun full or partial
day increments.
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12.8.6 Release Days for High School Cross-Curridugaders

a.

High School Cross-Curricular Leaders are allottgd to fifteen (15)
substitute release days per year.

Each use of release time is subject to prioram@iby the site administrator.
Approval will depend on the availability of substis for the requested date
of release.

Substitute release days may be used only irdaylincrements, except as
follows:

(2) Release time may be taken, under this sectromcrements of no
less than two (2) full periods, provided that sitbst time is
available on a period-by-period basis. If perigdperiod substitute
employees are not available on site, then the seléane shall be
charged in a full-day increment, although it maybed for less than
the full day.

(2) The total cost of the release time of any Higth&®l Cross-
Curricular Leader for each school year shall nateexi the cost of
the release days set forth in Section 12.8.6.alvenetr not they are
used in full or partial day increments.

12.8.7 Unit members who are assigned to serve ds $tigool Content Leaders:

a.

b.

Must be permanent employees.

Shall teach in the content area a minimum of:

(1) three (3) periods in a six (6) period day schedu

(2) two (2) period in a four (4) period block schidu

Are subject to the following selection process:

(1) A majority of teachers in the site’s contentaashall nominate one
(1) candidate for the duty assignment and forwlaednomination to
the Principal.

(2) If the Principal rejects the first nominee, gonidy of the teachers in

the site content area shall nominate two (2) aolakili candidates and
forward the nominations to the Principal to malsekection.
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12.8.8

12.8.9

3) Should the Principal reject both additional noeas, the following
selection process shall apply.

(@) Any qualified applicant shall be considered btheee (3)
person selection panel that consist of one (1) level
administrator and two (2) teachers, of whom attleas (1)
teaches in the same subject area of the ContedelLéa be
selected.

(b) The panel shall interview the candidates whdk deebe
assigned as High School Content Leader and make
recommendations to the Principal.

(© The Principal shall give consideration to, bhbals not be
bound by, the recommendations of the panel.

d. Shall serve for the following term:
(1) Two (2) consecutive school years;
(2) Renewable for one (1) additional two (2) yeante
The Superintendent (or designee), at theadisno of the District, may assign High
School Cross-Curricular Leaders and/or Task Foeaglers according to the needs
of the District.
a. If the District determines that there is a needdsign a Leader under this
section, the District shall provide to YCTA a degtion of duties, the tier
assignment and release time (if applicable) na ki@n five (5) working

days prior to posting the position.

b. Duty descriptions shall be on file at the DigtscHuman Resources
Department.

Unit members who are assigned to serve apfatm@nsive High School Cross-
Curricular Leaders and Task Force Leaders:

a. Are employees who facilitate groups which stusues and create and
propose strategies for student success.

b.  Must be permanent employees.

c. Are subject to the following selection process.
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(1) Any qualified candidate shall be considered tyrae (3) person
selection panel that consists of one (1) site ladehinistrator and
two (2) teachers.

(2) The panel shall interview the candidates wh& sede assigned as
High School Cross-Curricular Leader or Task Foreader and make
recommendations to the Principal.

3) The Principal shall give consideration to, buglsnot be bound by,
the recommendations of the panel.

12.9 Independent Study/Home/Hospital Instructors

12.9.1 A K-12 teacher who volunteers as an Indepan&udy or Home/Hospital

Instructor, and who is approved by the District| mceive their hourly rate of pay
as reflected on the salary schedule. This shallapply to full-time 9-12
Independent Study Instructors.

12.9.2 Criteria for Choosing Home/Hospital InstrustNon-Special Education)

a. Teachers will be chosen from a pool in orderradrity:
(2) The child’s classroom teacher. (If the teadkamnot a part of the
original pool of instructors, every effort will beade to give that
person a chance to be included.)

(2) A teacher with experience at grade level (elaargnmiddle school,
high school).

(@) from the school site,
(b) from the rest of pool.
b. Teachers will be chosen from the pool on a nogglhasis.

c. Iftwo (2) teachers have the same priority, tm&/hospital instructor will
be picked by lottery.

d. Aninstructor full-time teaching position will hibe considered for more than
three (3) students at a time.

12.10 Student Teacher/Master Teacher

12.10.1 Student teachers will only be assigneddsdtunit members who have on file with

the building principal a written agreement to seasea master teacher.
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12.11

12.12

12.10.2 The following formula will be used to comgtihe amount paid:
% (Phase | plus Phase II)

12.10.3 Absent extraordinary circumstances, an aggaeto serve as a master teacher may
not be rescinded during the year in which it wasagsted.

V.E.A. Funded Instruction

12.11.1 Those teachers approved by the school pahand the Assistant Superintendent,
Instructional Services to instruct students eligifdr V.E.A. funded instruction
will receive extra-duty pay, provided the instroctioccurs beyond the regular
contract hours.

12.11.2 Extra-duty pay for V.E.A. funded instructisimall be at the teacher’s hourly rate
as reflected on the salary schedule.

Lead Teachers - Middle School

12.12.1 Lead Teachers’ tenure will be a two (2) yean.
12.12.2 Lead Teachers will be given release timendwstudy hall/elective time.

12.12.3 Lead Teachers will perform duties as deteethby a consensus of the site level
grade level teachers and site administrator.

12.12.4 Lead Teachers will have been a unit mendsahé past three (3) years.
12.12.5 Lead Teachers shall be selected by a camsehseachers and administration.

12.12.6 If approved by a consensus of teacherstenddministration, two (2) teachers
may share the Lead Teacher position and the stipend

12.12.7 Lead Teachers will serve a two (2) year t&itin one (1) option for an additional
term effective July 1, 1994. Lead Teachers mayesarmaximum of two (2)
terms.

12.12.8 The Special Education Lead Teacher at Gvaynide Middle School shall be paid
a Lead Teacher stipend.
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12.13 Notification

12.13.1 General

a.

Verbal and/or written notice will be provided iy administration to unit
members holding positions enumerated in this Agtith decision is made
not to continue him/her in that position for thédldwing year.

The administration will determine whether theic®tshall be written or
verbal.

12.13.2 Athletic Coaches

a.

Within thirty (30) calendar days of the last Giiactioned event of the sport,
the District shall notify a Head Coach of the Dtts decision to nominate
him/her to the Board as a returning coach for thming season. The
decision shall be in writing if offered a positiand verbal in all other cases.

Assistant Coaches shall be notified within th{89) calendar days after a
Head Coach has accepted his/her position.

Within thirty (30) calendar days of a Districf@fof continuation, a coach
offered continuation shall accept or decline.

All appointments are subject to Board confirm@a@md authorization of the
sport.

All positions not filled by a returning unit mesrishall be advertised to the
bargaining unit and interested person encouragagity.

This provision (Section 12.13.2) shall apply tbpositions referenced in
Appendix C, Section 2.

12.14 Academy Inservice Program

12.14.1 In coordination with the Staff Developmemin@nittee’s recommendations, the
Yuba City Unified School District Academy Inservieeogram provides inservice
activities for staff when they are not on contrdat®rk status. Inservice activities

will be implemented through the office of the Asaig Superintendent,

Instructional Services as appropriate.

12.14.2 Presenters for the Academy may includeatmihot limited to, unit members.

12.14.3 Attendees will receive one (1) unit towaretd on the salary schedule for fifteen
(15) hours of completed Academy inservice.
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ARTICLE 13: HEALTH, DENTAL, LIFE AND VISION INSURA NCE

13.1 The District and the Association agree to raadtnegotiate annually regarding the health,
dental, life and vision benefit plans including tEion to change carrier(s). A description
of the health, dental, life, and vision benefitnddor unit members is attached to this
Agreement as Appendix D.

13.2 The District and the Association agree to naeeiually, in September, to review benefit
plans, administration of benefit plan(s), and amsior cost containment.

ARTICLE 14: LEAVES

14.1 Sick Leave/Disability Leave

14.1.1 All full-time members in the teacher’s urii$ be entitled to one (1) day’s sick
leave per working month for a minimum of ten (li@kdeave days per year. Unit
members whose regular contract is extended by ondng month (eighteen (18)
days) will be granted one (1) additional sick ledag to a maximum of twelve
(12) days of sick leave per year. Regular unit inerswho are employed for only
a portion of the school day or school year willgnanted sick leave on a prorated
basis.

14.1.2 Accumulated sick leave may be utilized byutié member for disability resulting
from illness, injury, pregnancy, miscarriage, chitth, and recovery therefrom.

a. If the use of accumulated sick leave is optethleyunit member, the unit
member may utilize any accumulated sick leave dutime time the
physician will certify that he/she is disabled. dittbnal days of disability
as required by the unit member’s physician andfmttas such will enable
the unit member to collect difference pay as séfmd in Education Code
Section 44977 (as amended on April 28, 1998) foerégod of one-hundred
(100) days or less. Non-contracted work periodsiat included in the one-
hundred (100) day period.

b. If the unit member elects not to utilize his/hecumulated sick leave, the
unit member will be granted a leave without pay.

c. Ifthe unit member elects to utilize only a pontof the days of accumulated
sick leave during such time as he/she is disalfedremainder of days of
disability shall be without pay to the unit member.
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14.1.3

d.

If additional leave is necessitated at the adefdbe physician, subsequent
to the beginning of the leave, the unit member molify the Superintendent
or his/her designee.

If the unit member requests additional leave bdythe period of time
certified by his/her physician as disability leaitenay be granted, without
pay to the unit member. The determination shalbded on the following
criteria:

(2) The welfare of school children in terms of canthg education, and
(2) The availability of a suitable replacement.

The unit member shall be allowed to return ahduroe as the unit member’s
physician determines that he/she is capable ofopaiig his/her
professional duties. The Superintendent or higiaeignee shall be notified
of such determination.

When a unit member has exhausted all availablelsave and differential
leave and is not medically able to resume the dufehis/her position,
he/she will be placed on a re-employment list icoadance with the
provisions of Education Code Section 44978.1.

In addition to the above provisions governaigsence from duty for sick
leave/disability leave, the following shall apptydases of:

a.

Pregnancy

A notification of a leave of absence due to preggarmiscarriage,
childbirth, and recovery therefrom shall be presdrib the Superintendent
or his/her designee in writing at least thirty (8@ys prior to the anticipated
time that such leave will begin. Such notificatgirall be accompanied by
a letter of verification signed by the unit membgghysician stipulating the
date on which the disability shall commence anchieate.

Disabilities Capable of Advanced Planning

If the disability is not of an emergency naturet lsuactually capable of

being planned in advance, e.g., corrective surghgylength of the leave,
including the date upon which the leave shall comreeand the date upon
which the unit member shall resume duties, shatldiermined on the basis
of consultation between the unit member and theeBuofendent or his/her

designee at least thirty (30) days prior to sudicgated leave, or at such
time the physician specifies if it is less thanrtthi(30) days. Such

determination shall be based on the following oate
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14.1.4

14.1.5

14.1.6

14.1.7

(1) The welfare of school children in terms of canity of instruction,
and

(2) The availability of a suitable replacement.

A letter from the unit member’s physician verifyirtige length of time

necessary for the disability leave and the latatt @hen the disability leave
must commence shall be filed with the Assistante®impendent of Human
Resources and shall be the basis for the abovendatdion.

c. Disabilities of an Unplanned or Emergency Nat@iek Leave)

If the disability is of an unplanned or emergeneyune, the length of the
leave, including the date upon which the leave galihmence and the date
the unit member shall resume duties will be deteeatiby the unit member
or the unit member and his/her physician.

Leaves in this category may be subject to writtenfication by the unit
member’s physician after three (3) days.

In the event a work stoppage becomes appanenBuperintendent may require
verification from a physician for any days of slelave taken.

At the beginning of each school year everyraember shall receive a sick leave
entitlement for the school year. A unit member mseg his/her credited sick leave
at any time during the school year.

The Board or its designated representatigbgd) provide each unit member with
a written statement of:

a. Accrued sick leave total, and
b.  Sick leave entitlement for the year.
Such statement shall be provided as close as p@ssictober 30 of each year.

Unit members transferring from districts wittCalifornia may transfer their
accumulated sick leave to the District.
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14.2 Personal Necessity Leave

14.2.1 Death, Serious lliness or Accident

a.

Unlimited Days

Any days of leave of absence for sick leave/digghdave (see Article 14.1)
may be used by the unit member for the followirgsns:

° Death or serious illness of a member of his onfmenediate family.

° Accident, involving his or her person or propedy,the person or
property of a member of his or her immediate family

Permission to Use

Advance permission is not required for this leavhe employee shall,
however, advise his/her supervisor of the circunt#a as soon as
reasonably possible and shall complete a leave ¥dmen he/she returns to
work.

14.2.2 _Other Personal Necessity

a.

Seven (7) Total Days Per Year

Up to seven (7) days of leave of absence for €iakd/disability leave (see
Article 14.1) may be used each year by the unit bermn cases of other
personal necessity as defined below.

Emergency

Leave pursuant to this paragraph (2.b.) shall#dd to circumstances that
are emergency in nature.

(1) To qualify as an emergency, the situation musetrall of the
following criteria:

(@) Is serious in nature;
(b) The unit member cannot reasonably be expectdiditegard,;
(© Requires immediate action; and

(d) Cannot be taken care of after work hours or eekends.

YCUSD/YCTA Contract

2010-2011
Final 06/16/11

52



O©CO~NOULPE,WNBEF

14.2.3

(2) Advance request for Emergency leave shall bengitdd in writing
on a Leave Request Form to the supervising admatistin advance
whenever possible.

3) In those situations when a written request loddeen submitted due
to the nature of the emergency, the form requespagsonal
necessity leave shall be completed by the unit neerapon return
to work.

(4)  Extreme Circumstances

In extreme circumstances, additional (i.e., moamtbeven (7) total)
days of sick leave may be utilized if the situatroeets all of the
criteria set forth in Section 14.2.2.b(1), abov@lich additional days
are at the sole discretion of the Superintendent.

C. Personal

(1) Up to five (5) days of leave of absence alloftegpersonal necessity
may be used each year by a unit member, for pdrezasons. In the
event the reason for the personal leave is privatature involving
the unit member or his/her family, the unit memb#rso state, and
the details of the private nature of the requelitnet be pursued.

(2) Such leaves may not be used for matters of ypupersonal
convenience, recreation, or to intentionally extbotidays.

3) A unit member may take such leave if he/she detep and submits
to the District's Personnel Department the necgssatification
form at least five (5) days in advance.

(4) Such leave shall not be used for concertedifctiv

d. AB109

In addition to leaves available to unit memberthia Section (i.e. Personal
Necessity Leave), unit members are entitled toinsayy calendar year, up
to five (5) days of accrued and available sick éetovattend to an illness of
a child, parent, or spouse of the employee.

Compensation

Leaves in this category may not be taken for thpgae of conducting business
for which the employee could reasonably be expetttedceive compensation.
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14.2.4

Falsification of Leave

Any bargaining unit member who falsifies a requiestpersonal necessity leave
shall be guilty of a violation of the Agreement asdbject to appropriate
discipline.

14.3 Bereavement Leave

14.3.1

14.3.2

14.3.3

14.3.4

14.3.5

14.3.6

Every unit member shall be entitled to tiBedays of paid leave of absence, or
five (5) days if travel is out of the state or mtiran two hundred fifty (250) miles,
due to the death of any member of his/her immedéately. In addition, a unit
member may be allowed, upon request, one (1) dagreavement leave to attend
the funeral of a student enrolled in his/her cktsthe time of death. This leave
shall not be deducted from sick leave.

The immediate family is defined to include:

a. the unit member’s spouse,

b. the mother, father, guardian, grandmother, gathdf, grandchild, son, son-
in-law, daughter, daughter-in-law, brother, oresigif the unit member, or
the unit member’s spouse,

c. any relative living in the immediate householdha unit member, or

d. afoster child.

A unit member may request of the Superintendens déypereavement leave for
family members not listed.

The Board shall require the use of bereavefeane before personal necessity
leave days are used for purposes allowed in tlaidse

A three (3) or five (5) day bereavement lemay be granted for each death
described above, even though more than one (1) deatirs simultaneously; such
leaves may be consecutive.

Sick leave or personal necessity leave magée subsequent to the expiration of
bereavement leave should the unit member’s circamests meet the requirements
of the provisions for the leaves as set forth ia ttocument.

Notification must be given to the adminigirads soon as the unit member
becomes aware of the necessity to take bereavdezemet
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14.4 Subpoenas and Jury Duty

14.4.1

14.4.2

14.4.3

Trial and Inquest JunA unit member who is called to serve on a wiainquest
jury shall receive his/her full salary. The uniember will rebate to the District
his/her pay for jury duty. If the unit member’'seck for jury duty includes both
jury duty and mileage, the unit member will pay Bistrict that amount of money
paid to him/her for jury duty in cash or by perdarteeck made out to the District.
This payment must be in the Business Office prothe last day of the month
following the month in which the unit member re@sthe payment for jury duty.

Grand Jury A unit member shall be released for Grand Jaryise as required
by law.

SubpoenasA subpoenaed unit member who is not a litigaiallgeceive his/her
full salary.

14.5 Association Leave

14.5.1

14.5.2

14.5.3

1454

14.5.5

Association representatives shall have a ¢bteen (10) days of paid leave to
utilize for local, state, or national conferencedar conducting other business
pertinent to Association affairs.

The Association shall reimburse the Disfocithe cost of substitutes.

The Association representatives shall besedafrom school duties upon advance
notification to the Superintendent by the AssoomatPresident.

Association leave under this Section shailhlzeldition to the release time for the
purpose of meeting and negotiating or for the pgead grievances.

Should an emergency arise, the Associatignraetuest leave under this Section
in less than forty-eight (48) hours; however, thp&intendent may approve or
deny on the basis of the needs of the District.

14.6 Sabbatical Leave

14.6.1

14.6.2

The unit member shall be entitled to sabhbteave after seven (7) years of
consecutive service to the District.

A unit member, as a condition to being grduatesabbatical leave, shall agree in
writing to render a period of service in the empdbyhe District following his/her
return from sabbatical leave. Such period shadidpeal to twice the period of said
leave.
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14.6.3

14.6.4

14.6.5

14.6.6

14.6.7

14.6.8

14.6.9

The number of unit members on sabbaticaklehall not exceed three (3) during
one (1) year.

While on sabbatical leave, a unit membei siodlbe eligible for any of the other
leaves of absence enumerated in this Article.

The District shall pay a unit member who nsaosabbatical leave fifty percent
(50%) of his/her salary for the length of the lea¥@therwise, there shall be no
reduction in fringe benefits during the term ofratumember’s sabbatical leave.

The District and the unit member shall dgvedopayment schedule which is
acceptable to both parties before the sabbatiaakles scheduled to commence.

A unit member returning from sabbatical leavéreceive the same salary step
advance that he/she would have received had hedstaned in active service in
his/her regular position during the leave period.

Upon return to service the unit member vllssigned to a position comparable
to that which he/she was assigned at the timestineslwas granted provided that
no conditions develop during the leave or at threetof return which would have
changed the unit member’s location and type of wuakl he/she remained in
active service.

There shall be a committee of five (5) tokbewn as the Sabbatical Leave
Committee. Three (3) members shall be appointéddnpssociation and two (2)
by the Superintendent. The duty of the Committee iconsider the applications
for leave and to recommend, for approval by thériais such applications as meet
the standards established by the Committee. Agtpbics shall be submitted to the
Committee at least six (6) months prior to the@psited commencement of such
leave.

The standards for determining sabbatical leavebdily shall be based solely
upon the leave’s benefit to the District. Unit mmars requesting sabbatical leave
shall, when applying for said leave, submit witleithapplication a written
statement explaining how the requested leave veiiefit the District. This
statement, together with the minutes of the Conemist interview with the
applicant and the Committee’s recommendation regarthe request, shall be
presented to the Superintendent no later than Aprprior to the time the leave
shall commence. The Superintendent, in turn, gimaent this recommendation
to the Board at the next regularly scheduled Basdting and shall submit his/her
own recommendation separately if it differs frome tisabbatical Leave
Committee’s.

14.6.10 The final determination of all sabbaticalvies shall be at the discretion of the

Board.
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14.7 Military Leave

Military leave provided for in this Agreement shia#t pursuant to the Education Code. If
any provisions of the Education Code conflict witle Military and Veterans Code, the
provisions of the Military and Veterans Code sipadivail.

14.8 Industrial Accident or lliness Leave

14.8.1

14.8.2

14.8.3

14.8.4

14.8.5

14.8.6

14.8.7

14.8.8

14.8.9

An industrial accident or illness as refetigeth this Section shall mean an injury
or illness arising as a result of, and in the cemfemployment. Qualification for
industrial accident or iliness leave shall be dateed by the North Valley School
Insurance Company.

Allowable leave for each industrial accidenillness shall be sixty (60) days.
Allowable leave shall not be accumulated fy@ar to year.
Industrial accident or illness leave shathomence upon the first day of absence.

When a person is absent from his/her dugesse of industrial accident or
illness, he/she shall be paid such portion of Hiarg due him/her for any month
in which absence occurs, as when added to higheydrary disability indemnity
under Division 4 or Division 4.5 of the Labor Codhll result in a payment to
him/her equivalent to his/her full salary.

Industrial accident or iliness leave shalidmbiced by one (1) day for each day of
authorized absence regardless of a temporary tigabdemnity award.

When an industrial accident or illness leawerlaps into the next fiscal year, the
unit member shall be entitled to only the amouniruised leave due him/her for
the same illness or injury.

During any paid leave of absence, the unihbe may endorse to the District the
temporary disability indemnity checks received hseaof his/her industrial
accident or illness. Once the decision is madehleyunit member, the same
method will be continued while on the leave. K tnethod is changed, the unit
member will provide sufficient lead-time for the 8ness Office to process the
warrants. The District, in turn, shall issue thetumember appropriate salary
warrants for payment of the unit member’'s salarg ahall deduct normal
retirement and other authorized contributions.

The benefits provided by these rules andlaggas shall be applicable to all
employees immediately upon becoming a unit memb#reoDistrict.
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14.8.10 Unless traveling for purposes relating eoittdustrial accident or iliness, the unit
member receiving benefits as a result of theses ramhel regulations shall, during
the period of injury or illness, remain within tis¢ate of California unless the
Governing Board authorizes travel outside the State

14.9 Catastrophic Leave Bank

14.9.1 Creation

14.9.2

a.

The Association and the District agree to mamntaiCatastrophic Leave
Bank. (Created July 1, 1993).

Days in the Catastrophic Leave Bank shall accatadtom school year to
school year (July 1 - June 30).

Days shall be contributed to the Bank and withvirrom the Bank without
regard to the daily rate of pay of the Catastrojeiave Bank participants.

The Catastrophic Leave Bank shall be administdrgda committee
comprised of three (3) members appointed by th@@&agon and two (2)
members appointed by the District.

Eligibility and Contributions

a.

All unit members on active duty with at least gheyear of employment
with the District are eligible to contribute to tBatastrophic Leave Bank.

Participation is voluntary, but requires a cdnition to the Bank. Only
contributors will be permitted to withdraw from tBank. Contributions and
withdrawals shall be prorated according to the um#imber’s contracted
work day/year.

Unit members who elect not to join the Catastropkave Bank upon first
becoming eligible have a waiting period of fortydi(45) duty days after
joining the bank before becoming eligible to wittndrfrom the Bank. This
forty-five (45) day period does not modify the pidons for withdrawal

specified in Section 14.9.3.c.

The initial contribution, on the appropriate fowill be authorized by the
Unit Member to initiate enroliment and continuoumsaiment shall occur
from year to year until canceled by the Unit Member

Cancellation occurs automatically whenever a Miginber fails to make a
required assessment. Sick leave previously audfor contribution to the
Bank shall not be returned if the Unit Member etfezancellation.
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Contributions shall be made between July 1, antbker 1, of each school
year. Unit members returning from extended leaveckv included the
enrollment period and new hires will be permitteddntribute within thirty
(30) calendar days of beginning work. The Distsicall supply enroliment
forms for the Catastrophic Leave Bank to all new orembers and those
unit members returning from leave.

The annual rate of contribution by each partitigaUnit Member for each
school year shall be seven(7) hours of sick leaVee Committee may
decide that the annual contribution is not necgsgar maintain an
appropriate number of hours in the Bank as detexdhby the Committee.

The Committee may require, at any time, an aafthii day of contribution
of participants if the number of hours in the Bdalks below a level to be
determined by the Committee. Catastrophic LeavekRerticipants who
are drawing from the Bank at the time of the assess$ will not be required
to contribute to remain eligible to draw from thari&. If a Catastrophic
Leave Bank participant has no remaining sick leawve¢he time of the
assessment, they need not contribute the additiboais to remain a
participant in the Catastrophic Leave Bank.

14.9.3 Withdrawal from the Bank

a.

Catastrophic Leave Bank participants, whose Isigke is exhausted, may
withdraw from the Bank for catastrophic illnessiojury. Catastrophic
illness or injury shall be defined as any illnessury that incapacitates the
unit member for over ten (10) consecutive duty d&yatastrophic illness or
injury shall be defined as any illness or injurgitmcapacitates a member of
the unit member’s immediate family for over ten)(@Onsecutive duty days
which requires the unit member to take time offcaye for that family
member for no more than thirty (30) duty days ischool year. If a
reoccurrence or a second illness or injury incdpses a unit member or
member of the unit member’s family within twelveJimonths, it shall be
deemed catastrophic after five (5) consecutive dafs.

Participants must use all sick leave as definédticle 14 of this Agreement
available to them before they are eligible for ¢hdrawal from the Bank.

A minimum of the first ten (10) duty days of #iss or disability must be
covered by the participant’s sick leave, differahteave, or leave without
pay the first time said participant qualifies fowvahdrawal from the Bank.

For subsequent withdrawals within twelve (12) consi®e months, the first
five (5) duty days of illness must be covered lg/pharticipant’s differential

leave, or leave without pay.
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If a participant is incapacitated, applicationaynmbe submitted to the
Committee by the participant’s agent or membehefgarticipant’s family.

Withdrawals from the Catastrophic Leave Bankldfapranted in units of
no more than thirty (30) duty days, with a limitsikty (60) duty days per
year.

Prior to the expiration of a Catastrophic Leallecation period, a recipient
is eligible to apply to extend the leave allocafiiamm the Bank in thirty (30)
day units with no waiting period. Any extension@dve beyond the initial
thirty (30) days allowed is at the discretion ofetlCommittee. A
participant’s withdrawal may not exceed twelve (&@hsecutive months.

Participants applying to withdraw or extend theithdrawal from the
Catastrophic Leave Bank will be required to subangtatement from the
treating physician indicating the nature of th@als or injury and the
probable length of absence from work. Membershef Committee shall
keep information regarding the nature of the illesnfidential.

If a participant has drawn thirty (30) Catastigpbeave Bank days and
requests an extension, the Committee may requinedical review by a
physician of the Committee’s choice at the partioifs expense. Refusal to
submit to the medical review will terminate the tpapant’s continued
withdrawal from the Bank. The Committee may denyextension of
withdrawal from the Catastrophic Leave Bank bagemhihe medical report.

Leave from the Bank may not be used for illnesdisability which qualify
the participant for Worker’'s Compensation benefits.

When the Committee may reasonably presume tleadpiplicant for a draw
may be eligible for a Disability Award or a Retirent under STRS or, if
applicable, Social Security, the Committee may estuhat the draw
applicant apply for disability or retirement. Fa# of the draw applicant to
submit a complete application, including medicébimation provided by

the applicant’s physician, within twenty (20) calan days will disqualify

the draw applicant from further Catastrophic LeBamk payments. Any
requests for additional medical information fromR& or Social Security
shall be submitted within ten (10) days or the ipgréant’s entitlement to

Catastrophic Leave Bank payments will cease. nfatbbenefits by STRS
or Social Security, the applicant must appeal otitlement to the

Catastrophic Leave Bank shall cease.

If the Catastrophic Leave Bank does not haveigeafft days to fund a
withdrawal request, the Committee is under no @albiagn to provide days
and the District is under no obligation to pay fteaticipant any funds
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n.

whatsoever. If the Committee denies a request wihdrawal (or
reapplication), because of insufficient days todfuhe request, they shall
notify the participant, in writing, of the reasamr the denial.

Withdrawals shall become effective immediatelpaphe exhaustion of sick
leave or the waiting periods provided for in Set$id4.9.2.c. and 14.9.2.d.,
whichever is greater. For example, if a partictpaontributed when first
eligible to contribute (Section 14.9.2.c) and red(tLO) days of accumulated
sick leave when the illness began (Section 14.9.8&/she shall begin
withdrawing upon the eleventh (11th) duty day Hetwvise eligible. If the
participant had fifteen (15) days of sick leavéhatbeginning of the iliness,
he/she shall begin withdrawing days on the sixte€héth) duty day. If the
participant had five (5) days of sick leave at Beginning of the illness,
he/she shall begin withdrawing days on the elevéhtth) duty day.

Catastrophic Leave shall not begin until recefptritten approval from the
Committee.

The decision of the Committee is final and biigdinpon the participants.

14.9.4 Administration of the Bank

a.

The Catastrophic Leave Bank Committee shall lilageresponsibility of
maintaining the records of the Catastrophic Leavenk receiving
withdrawal requests, verifying the validity of rexgiis, approving or denying
the requests, and communicating its decision, itingt to the participants.

The Committee’s authority shall be limited to adistration of the Bank.
The Committee shall approve all properly submitesgliests complying with
the terms of this Article. Withdrawals may notdsnied on the basis of the
type of illness or disability.

Applications shall be reviewed and decisionshef€Committee reported to
the applicant, in writing, within ten (10) duty dayf receipt of the
application.

The Committee shall keep all records confiderina shall not disclose the
nature of the illness except as is necessary toepsothe request for
withdrawal and defend against any appeals of denial

By October 1 of each school year, the Distrieflsiotify the Committee of
the following:

(2) The total number of accumulated days in the Bamkune 30th of
the previous school year.
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(2) The number of days contributed by unit membéteecurrent year.
3) The names of participating unit members.
4) The total number of days available in the Bank.

f. By the tenth (10th) day of each calendar moritl,District shall notify the
Committee of the following:

(1) The names of any additional Unit Members whoehgined in
accordance with Section 14.9.2 of this Article.

(2) The total number of days in the Bank at the teigig of the previous
month.

3) The total number of days remaining in the Bankte last day of the
month.

14.10 Exchange Days

A teacher may utilize up to a cumulative totaligéf(5) exchange days during any one (I)
school year subject to the following:

14.10.1 Exchange days must have the prior apprdvhkcsite principal. Such approval

shall not be unreasonably withheld.

14.10.2 A teacher shall have the responsibilitygimanging for the payback of exchange

day(s) with another teacher within twelve (12) odi® months from when the
initial exchange occurred.

14.10.3 The District shall have no responsibilityday inequities that may arise between

affected teachers based upon the exchange of desiggmt to this provision. The
issue of any perceived inequities that may aridevéen teachers pursuant to
Section 14.10.1, above shall not be subject tgtleyance procedures.

14.10.4 The exchange days provided in this sectiay be extended upon request and

shall be at the discretion of the Superintendent.

14.11 Family Care Leave

Family care leave will be granted in accordancé siaite and federal law.
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26

27
28
29

30

31
32
33
34
35
36
37
38
39
40

ARTICLE 15: VACATIONS
This Article shall apply to Preschool teachers alh@€hildren’s Center teachers.

15.1 General Provisions

15.1.1 The teachers described above will earn pacdtion on a fiscal year basis from

July 1 to June 30 of any school year.

15.1.2 Unit members shall take vacation at the coienee of the District with the

specific approval of the principal/supervisor.

a. APre-School teacher, or a Children’s Center ieaworking less than full-
time, shall earn a pro-rated number of vacationrhdor each month of
qualifying service. Pro-rating shall be regulautsoper day divided by 8 (or

hours per week divided by 40).

b. A month of qualifying service is one in which #mployee was in full-paid

status on at least half (*2) the working days innttoath.

15.2 Rate of Accrual

Full-time Pre-school Teachers and Children’s Ceftschers shall earn vacation at the

following rates:

Accrual Rate

Years of Service
Days per Month | Hours per Month
0 through 5 0.833 6.66
6 through 13 1.25 10.00
14 through 18 1.417 11.34
over 18 1.667 13.34

ARTICLE 16: HOLIDAYS

This Article shall apply to Preschool teachers alidChildren’s Center teachers.

described above shall receive the days listed bakbpaid holidays.

New Year’'s Day January 1
Martin Luther King Day Third Monday in January
Lincoln’s Birthday February 12
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Washington’s Birthday
Memorial Day
Independence Day
Labor Day

Admission Day
Veteran’s Day
Thanksgiving

Christmas

Third Monday in February
Last Monday in May
July 4

First Monday in September

September 9

November 11

The Thursday in November proclaimethieyPresident
of the United States and Friday following said day
December 24 and 25

Any holiday such as Admission Day that allows thetiict by statute to change the day into a
workday on the basis that the unit members arengavether day during the year to replace it, may
be changed by the District in the best interesth®feducational program. When a holiday herein
listed falls on a Sunday, the following Monday $lh&l deemed to be the holiday in lieu of the day
observed. When a holiday herein listed falls @aturday, the preceding Friday shall be deemed
to be a holiday in lieu of the day observed. Any declared by the President of the United States
or the Governor of the State of California proclmighsaid day to be a holiday as a result of
mourning, thanksgiving, etc., will be a paid holidar Preschool and Children’s Center teachers.

ARTICLE 17: CLASS SIZE

17.1 District-Wide Average Class Size

The District-wide average class size, exclusivdagses which are participating in the Class
Size Reduction Program (CSRP), shall be 1:29.

17.2 Formulas

The following formulae are utilized in computingdDict-wide average class size:

17.2.1 _K-5 and K-8 Elementary (excluding middle sukp

a. Divide student enrollment number by the numberegfular classroom
teachers plus one-half (*2) of the number of speciatation teacher(s) full-
time equivalents (FTE).

b. ESL teachers are excluded from this computation.

17.2.2 _High School on Six Period Day

a.  Multiply six (6) (representing the number of stot periods) times the
student enroliment number; divide resulting prodydive (5) (representing
teacher teaching periods); divide resulting quatisgrthe number of regular
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classroom teachers including ESL teachers plus(ié)half the number of
special education teachers (FTE).

The librarian, counselors, nurse and the RORetastudent activity periods,
athletic director periods and Chapter | funded bBaure excluded from the
computation.

17.2.3 High School on Four Period Block

a.

Multiply four (4) (representing the number ofdguat periods) times the
student enrollment number; divide resulting produmt three (3)

(representing teacher teaching periods); divideltieg quotient by the

number of regular classroom teachers including t€&thers plus one-half
(*2) the number of special education teachers (FTE).

The librarian, counselors, nurse and the ROPsetasdepartment chair
periods, student activity periods, athletic diregperiods and Chapter |
funded hours are excluded from the computations.

17.2.4 Middle Schools

a.

Multiply six point six (6.6) (representing themiber of student periods)
times student enrollment; divide the resulting picidby five point six (5.6)
(representing five (5) teaching periods plus psir{.6) which represents a
study hall/elective time); divide resulting quotidry the number of regular
classroom teachers including ESL teachers plushaifg?2) the number of
special education teachers (FTE).

Counselors, SIP-funded teachers and librariapseacluded from this
computation.

Within a reasonable amount of time, an effortl W made to resolve
differences in class size in content areas throuigtine daily schedule.

17.2.5 Continuation High School

Divide the student enroliment number by the nundfestaff.

17.3 Intervention Classes/English Learners

The optimal level for enrollment in (1) intervemialasses composed of students below
grade level or (2) classes composed of Englishnaxarwith CELDT levels 1-3 is twenty-
five (25) students. Should enrollment in suchasglexceed the optimal level, the teacher
may schedule a consultation with the principalxXplere options. The teacher may invite
an Association representative to attend the cosisott
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17.4

17.5

17.6

Elementary — Differences in Enrollment

Classes of the same grade level at any one (1)eelamy school (K-5, K-8) or of the same
content area/same period at any one (1) middleastshall have a difference of enrollment
not greater than three (3) for more than a ten §a9)period without the agreement of the
majority of the teachers at that grade level/canéeea and the principal.

Elementary — Class Over 30

When a class at an elementary level exceeds {BB)ystudents and is impacted by students
on approved intra- or inter-district agreements, tdacher and principal will consult and
may make a recommendation to the Assistant Supedent of Educational Services, or
designee, as to what action, if any, may be taken.

Multi-Graded Elementary Classes

Except for those classes requiring special teachengler to meet the needs of the students
(e.g., as the result of an influx of seasonal admacal workers or bilingual) self-contained
multi-graded classrooms shall have an enrolimeti@fe (3) less than the average of the
single-graded classes of the same levels unless:

17.6.1 All of the single-graded classes at the le¥e¢he multi-graded classes reach an
enrolliment of 1:32.

17.6.2 All teachers of a combination class may iitligally elect to accept additional
students.

17.6.3 The District and YCTA may, by mutual agreemesive the above provisions as
situations warrant.

17.6.4 Self-contained multi-graded classrooms mayeroeed thirty-two (32) students
per class.

17.6.5 Efforts will be made to ensure that an eifectearning environment can be
achieved by consulting with teachers at the affkajeade levels to select
appropriate students for multi-graded classroorAsiditional support may be
made available to teachers of multi-graded classspsuch as reduction in yard
duty or cooperative grouping of students with ottearchers of the same grade
levels.

17.6.6 Volunteers will first be considered beforat umembers are assigned to multi-
graded classrooms.
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17.7

17.8

17.9

Multi-Graded Elementary Classes in CSR

Except for those classes requiring special teachensler to meet the needs of the students
(e.g., as the result of an influx of seasonal adfical workers or bilingual) self-contained
multi-graded classrooms participating in the Cl8se Reduction Program shall have an
enrollment of three (3) less than the averageesthgle-graded classes of the same levels
unless:

17.7.1 All of the single-graded classes at the lefethe entering student reach an
enrollment of 1:20.

17.7.2 All teachers of a combination class may imlliglly elect to accept additional
students.

17.7.3 The District and Association may, by mutugteement, waive the above
provisions as situations warrant.

17.7.4 Efforts will be made to ensure that an eifectearning environment can be
achieved by consulting with teachers at the afteajeade levels to select
appropriate students for multi-graded classroorsiditional support may be
made available to teachers of multi-graded clagsspsuch as reduction in yard
duty or cooperative groupings of students with pteachers of the same grade
levels.

17.7.5 Volunteers will first be considered beforet unembers are assigned to multi-
graded classrooms.

Comprehensive High Schools

At each comprehensive high school, the administnatigrees to make a reasonable effort
to establish a school-wide range of class sizestwtriovides the best learning environment
possible under the conditions that exist at the tohscheduling. During the school year,
class sizes may vary as students’ schedules chamdymew students enter. However,
counselors, teachers, and the administration agreake reasonable efforts to maintain the
best feasible class sizes. A committee composeditihembers, school administrators and
district administrators will meet in October andeafthe end of the first {) semester to
review class sizes at each comprehensive high bkcland make appropriate
recommendations for balancing classes to the apptesite administration.

Safe Capacity

In no circumstances shall enrollment exceed the cabacity of student activity stations,
facilities, or the seating capacity of a classrasmetermined by the administration.
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ARTICLE 18: SHARED TEACHING

Upon request of the employee and at the discretidhe District, certificated employees on the
teachers’ salary schedule may be allowed to entedaced teacher assignment on a shared-time
basis with the following conditions:

18.1

18.2

18.3

18.4

18.5

18.6

18.7

18.8

Shared teaching requests must be approvedebsctiool principal and submitted to the
Assistant Superintendent of Human Resources nottetea May 1 of the prior school term.

Requests for shared teaching contracts sha#l-bebmitted and approved annually.

Shared time is defined as any combination g§ @ad/or hours, which will enhance the
educational opportunities for students and acconateodnit members needs.

An employee requesting to enter into a shagadrhing assignment may submit the name
of a teacher willing to share the assignment with/her. However, the selections for
anyone entering into this agreement will be atdiseretion of the District.

Health and dental benefits will be paid touhi2 member working more than a fifty percent
(50%) contract.

Each employee in a shared teaching arrangemiléneceive that prorated part of a salary
as his/her fraction of a full working year relatesa full salary.

The District’s contribution to retirement anckdeave benefits for the employee would be
that prorated part of those benefits as his/hekyeaar relates to a full working year.

Each employee in a shared-teaching arrangeameutnes the same commitment as a full-
time teacher to the following stipulations:

18.8.1 Attendance at staff meetings.
18.8.2 Acceptance of student supervisory duties.

18.8.3 Participation in parent conferences and aitigvol-related activities such as open
house.

18.8.4 Attendance at school and District inservicievdies. Tandem teachers or those
on a part-time contract who are required to atterfdll day inservice, will be
compensated for the additional time spent up tdl @aily rate consistent with the
compensation covered by full-time staff.

18.8.5 Participation in student centered meetings, (child study team, SAFE team,
I.E.P.) should be coordinated between the shamathieg partners so that relevant
information is presented and received.
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18.9 Those employees on a shared-teaching agreeiitidre responsible for their prorated share
of the hours as stipulated in this contract withrticle 6 - Hours. If one of the teachers in
a shared-teaching assignment needs to go on adldeave, he/she is responsible for
arranging that his/her portion of class time wél dovered while on leave.

18.10 The intent is that only the teacher workingenthan a fifty percent (50%) contract will
receive the health, dental, and vision benefitqidkieugh the other teacher, may, in fact,
take the class for several entire days.

ARTICLE 19: PEER ASSISTANCE AND REVIEW (PAR) PROGR AM

Note: If PAR is eliminated, Article 19 shall be detéfrom the Agreement.

19.1 Establishment of the Peer Assistance and ReRiegram

The Association and the District are continuousliwsg to provide the highest possible
guality of education. In order for students tocged in learning, teachers must succeed in
teaching. Therefore, the parties agree to coopénathe design and implementation of
programs to improve the quality of instruction thgb expanded and improved professional
development and peer assistance. Teachers refierred who volunteer for the PAR
Program are viewed as valuable professionals wkerde the best resources available to
them in the interest of improving performance suacessful standard.

19.2 PAR Panel

19.2.1 The PAR Program shall be administered by R PAnel, which shall consist of
seven (7) members. Four (4) of the members dPAfR Panel shall be classroom
teachers selected by the Association, and threef(8)e members of the PAR
Panel shall be administrators selected by the iDist€lassroom teachers serving
on the PAR Panel shall meet the eligibility reqoiests to serve as a Consulting
Teacher, described in Section 19.4.2, below. Aalubly, the parties shall strive
to achieve a balance on the Panel to reflect thésgid the PAR Program.

19.2.2 The PAR Panel shall have meetings at dattsraes determined by the Panel,
which shall include at least four (4) meetings peinool year. A quorum for
purposes of conducting a meeting consists of at ksaee (3) classroom teacher
PAR Panel members and at least two (2) Districbapgpd PAR Panel members.
Except as otherwise provided in this Article, dexis of the PAR Panel shall be
made by consensus where possible; should a voéglbged, action must be taken
on an affirmative vote of at least two-thirds (268the Panel members present at
the meeting.

19.2.3 Members of the PAR Panel shall serve a tértree (3) years. The terms shall
be staggered. At or near the time the PAR Progsaimtiated, the PAR Panel
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19.2.4

19.2.5

shall determine the terms of its initial membeTthe PAR Panel shall annually
select a PAR Panel Chair, and the assignment dfiaar Ghall rotate annually
between a classroom teacher and a District-apgbP#dR Panel member.

Classroom teachers serving on the PAR Pha#lse released from duty during
normal duty hours in order to attend Panel meetiagd to participate in other
duties required under this Article.

The duties of the PAR Panel include the Valhg:

a.

Establish its own Rules and Procedures consistéhtthis Article and
applicable law.

Provide appropriate training for the members ld PAR Panel and
Consulting Teachers.

Determine the number and type of Consulting Teechecessary, based
upon the number of Participating Teachers (Referhaluntary, and
Beginning) and the needs of the staff developmentponent of the PAR
Program.

Select Consulting Teachers, in accordance witbgatures established by the
PAR Panel. The procedures adopted by the PAR Paral include
classroom observations of the candidates by mendidlee PAR Panel.
Consulting Teachers shall be chosen by a majodtg,vthrough a secret
ballot, of the PAR Panel.

Notify Referred Participating Teachers in writioftheir referral to the
Program and assign Consulting Teachers to Pattiicgpd eachers after
considering the preference of the Participatingchea

Determine and assign duties to be performed hysGlbing Teachers.

Consider requests submitted by Participating Aecand/or Consulting
Teachers that a different Consulting Teacher bigmeag to work with the
Participating Teacher.

Monitor the progress of the assistance provideReferred Participating
Teachers, review the final report prepared by thiesdlting Teacher, review
any response by the Referred Participating Teaelmer generate a written
assessment of the Referred Participating Teacpartgipation in the PAR

Program. This assessment shall be submitted Gakierning Board and be
placed in the teacher’s personnel file.
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Prepare an annual PAR Program budget for apprbyahe Governing
Board. The annual budget shall be submitted to District and the
Association on or before Jung for the succeeding school year (i.e. Jily 1
through June 30). Expenditures for the PAR Program shall not exce
revenues received from Beginning Teacher Suppdrdasessment (BTSA)
funds and funds made available through the passfafB1X (or successor
legislation), and providing assistance to RefeRadicipating Teachers shall
be the first priority in the allocation of AB1X fds. Additional PAR
Program funds not necessary for providing assistaioc Participating
Teachers may be budgeted for general staff devedopnNo more than five
percent (5%) of the funds received by the statéi®PAR Program may be
expended for administrative expenses.

Annually evaluate the impact of the PAR Progranoider to improve it.
This evaluation process shall include the oppotyuor written input from
Participating Teachers, and shall recommend tdGineerning Board and
Association improvements to the process.

Generate, through a process developed by the PRI, a list of On-call
Specialists to be available to assist Consultingchers in providing
assistance to Participating Teachers or in progidiirect, short-term
assistance to Participating Teachers. When cajjed by the PAR Panel,
the On-call Specialist will be released from dutlyidg the workday and/or
be compensated at his/her hourly rate if assigng@sito be performed
outside the regular workday.

A PAR Panel member shall neither participateigtdssion nor vote on any
matter in which he or she has a personal or prioiealsconflict of interest.

19.3 Participating Teachers

19.3.1

Beginning Teachers

In order to help new unit members successfullyiégeir careers in the District,
all newly-hired unit members with less than twof(R)years of fully credentialed

teaching experience, who possess a Preliminaneotid, Intern credential, or

Emergency credential, may participate in the PABgQRrm. The PAR Program
for fully credentialed beginning teachers will Ine Beginning Teacher Support
and Assessment (BTSA) Program.

19.3.2 Voluntary Participating Teachers

A Voluntary Participating Teacher is a classrdeacher with permanent
status who volunteers to participate in the PARgRrm. The purpose of
participation in the PAR Program for the Volunt®grticipating Teacher is
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19.3.3

for peer assistance only, and the Voluntary Padiong Teacher may
terminate his or her participation in the PAR Pawgrat any time.

b. All communication between the Consulting Teached the Voluntary
Participating Teacher shall be confidential, anthaut the written consent
of the Volunteer shall not be shared with othersluding the site principal,
the evaluator or the PAR Panel.

Referred Participating Teachers

a. A Referred Participating Teacher is a classroeacher with permanent
status who receives assistance to improve his oinsgructional skills,
classroom management, knowledge of subject, anelated aspects of his
or her classroom teaching performance as a re$udinaunsatisfactory
evaluation as defined in Article 8.20.

b.  The purpose of required participation in the FARgram is to help correct
job-related deficiencies and to assist the unit fm&min improving
performance.

19.4 Consulting Teachers

194.1

19.4.2

A Consulting Teacher is a teacher who previdssistance, professional
development in curriculum, classroom management ansftructional
methodologies, and/or staff development programsurriculum, classroom
management and instructional methodologies as ressigy the PAR Panel.
Consulting Teachers will provide these servicd3dginning Teachers, Voluntary
Participating Teachers, and Referred Participafiegchers, as assigned and in
accordance with the requirements of the Beginnir@acher Support and
Assessment (BTSA) Program and the PAR Program.

The qualifications for the Consulting Teacs$teall be set forth in the Rules and

Procedures of the PAR Panel, provided that theoviollg shall constitute

minimum qualifications:

a. Avalid California teaching credential,

b. Permanent status in the District;

c. Substantial recent experience in classroom icistmny, defined as being
assigned as a classroom teacher for at least .gfblHEme equivalent) for

the past five (5) consecutive years;

d. Demonstrated exemplary teaching ability, as i@d by, among other
things, effective communication skills (both verlaadd written), subject
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matter knowledge, mastery of a range of teachirgesiies necessary to
meet the needs of pupils in different contexts, &ndwledge of the
California Standards for the Teaching Profession.

19.4.3 In filling a position of Consulting Teachegch applicant is required to submit
three (3) letters of reference from individualshwapecific knowledge of his or her
expertise. Examples may include letters from &mg principal or immediate
supervisor, an Association representative, andiotreer classroom teacher.

19.4.4 The term of the Consulting Teacher shallree (@) year with annual renewal for
up to three (3) years. A Consulting Teacher mdg kiwe position for no more
than one (1) consecutive full term of three (3)rgea Consulting Teacher must
work as a classroom teacher for at least .5 FTIEt{foe equivalent) for one (1)
or more years after working as a Consulting Teaghm®r to applying for a
subsequent term.

19.4.5 There are three (3) types of Consulting Tesch

a. Full-Time Consulting Teachers shall be releasau their regular teaching
assignment to render services in the PAR Progtdpan completion of his
or her service as a Full-Time Consulting Teaclmerteéacher shall be entitled
to return to a regular assignment in accordance iticle 3 - Transfers.
Assistance to Beginning Teachers will be providgé&bll-Time Consulting
Teachers. Depending on the needs of the PAR Rmgine PAR Panel may
assign Full-Time Consulting Teachers to providestasce to Referred
Participating Teachers and/or Voluntary Participgfl eachers.

b. Part-time Consulting Teachers shall have a regfulltime teaching
assignment and shall provide assistance to Patiog Teachers on the
following terms:

(1)

(2)
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3) Part-time Consulting Teachers shall be assigatealy one time, to
either one (1) Referred Participating Teacher ortapgwo (2)
Voluntary Participating Teachers.

19.4.6 Duties and Functions of Consulting Teachers

a.

The primary function of a Consulting Teacher ldbalto provide assistance
and guidance to Referred Patrticipating Teacheons@ting Teachers shall
assist Referred Participating Teachers by demdmsira observing,
coaching, conferencing, referring or by other atés which, in their
professional judgment, will assist the ReferredtiBigating Teacher in
remedying the specific areas recommended for ingmant by the
evaluating administrator.

The Consulting Teacher will arrange a meetingb¢oattended by the
Consulting Teacher, the evaluator of the Referaati¢?pating Teacher, and
the Referred Participating Teacher. The Refermadidfpating Teacher’s
performance will be discussed as well as recomntenmdsfor improvement.
Based on these discussions, the Consulting Tedol@roperation with the
Referred Participating Teacher, will prepare a &sional Growth Plan
which will list the goals and objectives for impeouent. The PAR Panel
will review and approve said Plan, and provide sonddifications to the
Plan as is necessary. The Professional Growth $Hali: i) be clearly
stated, aligned with pupil learning, and alignethwvtine criteria upon which
unit member performance is evaluated; ii) incorf@naultiple observations
of the Referred Participating Teacher during classr instruction;
iii) provide sufficient staff development activisigo assist the Referred
Participating Teacher to improve his or her teaglskills and knowledge;
and iv) require the Consulting Teacher to monitee progress of the
Referred Participating Teacher and provide periogjorts to the Referred
Participating Teacher for discussion and reviewcoAperative relationship
between the Consulting Teacher and the evaluatothef Referred
Participating Teacher is strongly encouraged ambebed to ensure that
meaningful and coordinated assistance is providedthe Referred
Participating Teacher.

The Consulting Teacher shall monitor the progressthe Referred
Participating Teacher and shall provide periodigttem reports to the
Referred Participating Teacher for discussion awvtem.

The Consulting Teacher shall submit a final refmthe PAR Panel, for each
Referred Participating Teacher, regarding the msgof the Teacher. A
“draft” copy of the report shall be submitted todadiscussed with the
Referred Participating Teacher who shall have ) days to submit
written comments to the Consulting Teacher betogeeport is finalized and
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presented to the Teacher for signature. The Refétarticipating Teacher’s
signing of the report does not necessarily meagemgent, but rather that he
or she has received a copy of the report. TherRef@articipating Teacher
shall then have the right to submit a written resgo within ten (10) days
after signing the final report, and have it attattethe final report. After
the expiration of this ten (10) day period the ffirgport and the written
response, if any, shall be submitted to the PAReRParhe process described
in this paragraph shall be completed no less tbay-five (45) calendar
days before the end of the Referred Participatieacher’s work year. For
Referred Participating Teachers assigned to argesrd school, who are off
track forty-five (45) calendar days before the gvadr work year, the process
described in this paragraph shall be completed frithe unit member going
off track.

e. The results of the Referred Participating Tedshparticipation in the PAR
Program shall be made available for placementsrohher personnel file,
and may be used in the evaluation of the Referestidipating Teacher.

19.5 Miscellaneous Provisions

19.5.1

19.5.2

19.5.3

19.5.4

All discussion, documents, and informatidatneg to the participation in the PAR
Program will be regarded by all parties involvedaasonfidential personnel
matters subject to the personnel record exempfithedCalifornia Public Records
Act (Government Code section 628D seg. The annual evaluation of the
Program’s impact, excluding any information on itftble individuals, shall be
subject to disclosure under the Public Records Act.

Duties performed pursuant to this Articleibit members are neither management
nor supervisory, and unit members retain theirtagimder this Agreement while
performing PAR Program duties or receiving assistdn the PAR Program.

Members of the PAR Panel and Consulting Texacire entitled to defense and
indemnification for activities performed as partloé PAR Program, as set forth
in applicable provisions of the California Govermh€ode (i.e. Division 3.6
[commencing with Section 810] of Title 1 of the @onment Code).

Nothing herein shall modify or in any mana#ect the rights of the Governing
Board/District or unit members under provisionghe Education Code relating
to the employment, classification, retention or -meelection of certificated
employees, or the right of the Governing Boardinstto issue disciplinary
notices and take disciplinary action pursuant tivigions of the Education Code.
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ARTICLE 20: PROCEDURE FOR DISMISSAL OR SUSPENSION OF PROBATIONARY

20.1

20.2

20.3

20.4

20.5

CERTIFICATED EMPLOYEES

Application

This procedure applies to the dismissal or suspartkiring the school year of probationary
unit members.

Notice of Dismissal or Suspension

20.2.1 A Notice of Dismissal or Suspension shalyjiven by the Superintendent or the
Superintendent’s designee at least thirty (30)ncide days prior to the effective
date of such action and no later than March 15hefunit member’s second
probationary year.

20.2.2 The Notice of Dismissal or Suspension simalude a statement of reasons for
such action with sufficient particularity to perntiite unit member to prepare a
defense and notice of the opportunity to appealthé event of a dismissal or
suspension for unsatisfactory performance, a cdghe evaluation conducted
pursuant to the Stull Act (Education Code Sectid664) shall accompany this
notice.

Service of Notice

The written Notice of Dismissal or Suspension shakerved by registered or certified mail
or by personal service.

Suspension

20.4.1 Suspension may be proposed or determineidpecified period of time.

20.4.2 Suspension is without any pay and for a dtatenber of work or calendar days
and may be initially proposed by the Superintendenthis/her designee,
recommended by the hearing officer, or determinethé Governing Board.

20.4.3 When suspension is initially proposed bySheerintendent or his/her designee
for a specified period of time, no more severe figmaay be recommended by the

hearing officer or determined by the Governing Boar

Grounds for Dismissal or Suspension

20.5.1 Unsatisfactory performance as determined myewgaluation conducted in
accordance with the Stull Act (Education Code $ectd4660-44665) and any
current policy, if applicable, or negotiated contrarovisions.
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20.6

20.7

20.8

21.1

20.5.2 Any one (1) or more of the causes specifiddducation Code Section 44932.

Request for Hearing

The unit member shall file a written request farearing within fifteen (15) calendar days
of receipt of the Notice of Dismissal or Suspensidfling means receipt in the office
designated no later than the regular close of legsion the last day of the filing period.
Failure to file such request in a timely mannerlgb@ deemed a waiver of the right to a
hearing and the proposed action shall be effeatp@n action by the Governing Board
without notice or hearing except as may be requitedBoard meeting agenda.

Conduct of Hearing

20.7.1 An administrative law judge will preside ovére hearing and his/her
recommended decision shall be in writing and sktate findings of fact and
determinations of the issues. These findings sfeadidvisory in nature only.

20.7.2 Non-substantive procedural errors commitiethb District, by a unit member,
the hearing officer, or the Governing Board shatlaifect the decision unless the
errors are prejudicial.

Review by the Governing Board

The Governing Board, at its next meeting whichaslass than five (5) work days after the
recommended decision of the hearing officer isiveckat the District Office, shall act upon
that recommended decision. If the Board decidésan@pprove an adverse recommended
decision or decides to modify a recommended detisicghall review the transcript of the
proceedings, review the exhibits and listen to @aument, if requested, as to the
sufficiency of cause.

ARTICLE 21: COMPLAINTS CONCERNING SCHOOL PERSONNEL/P UBLIC

CHARGES
Procedures

21.1.1 To promote communication that is fair andstattive, the following procedures
are for resolving complaints against unit membétgery effort should be made
to resolve a complaint at the earliest possiblgesta

a. Complaints concerning unit members shall be mdidectly by the
complainant to the person against whom the comiplanlodged.
Parents/guardians/employees are encouraged topattenorally resolve
concerns with the unit member personally. Suchteampt shall be made
at a time and place mutually agreed upon priohéonheeting.
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b. If the complaint is not resolved at the inforfelel, the complainant may
submit the complaint in writing to the school pipad or immediate
supervisor. The District will consider the complaidropped if the
complainant refuses or fails to put it in writing.

(2) A written complaint must include the name of reamit member
involved and a brief but specific summary of thenptaint and the
facts surrounding it.

. It must also include a specific description ofr@pattempt to
discuss the complaint with the unit member involeed the
failure to resolve the matter.

. When a written complaint is received, the unit rbemshall
receive a copy of the complaint within seven (7ykwaays.

(2) The principal orimmediate supervisor is resjlaiagor investigating
complaints and will attempt to resolve the complaia the
satisfaction of the person(s) involved. If the giamt is resolved,
the principal will so advise all concerned parties;luding the
Superintendent. Any discipline imposed shall gt las confidential
as reasonably possible.

c. If the written complaint remains unresolved aftariew by the principal or
the immediate supervisor, the principal shall reéfer written complaint,
together with a report and analysis of the situmtio the Superintendent or
his/her designee. The Superintendent shall remaeitten decision. Any
discipline imposed shall be kept as confidentiaeasonably possible. The
complainant or the unit member, may request a didésaring before the
Governing Board. The Board may confirm the Sugendent’s decision,
request further review by the administration, andwct the closed hearing.

d. Allwritten complaints regarding unit memberslsbainitially filed with the
principal (or, if appropriate, the unit member’'psuwisor).

e. The District administration shall cooperate wite complainant and assist
in the preparation of any written complaint so asquickly meet the
requirements of this section.

21.2 Hearing

21.2.1 No hearing, either open or closed, will bkl iy the Board on any complaint
unless the Board has received the Superintendemitien decision or report
concerning the complaint. The Superintendent’ssttat or report shall contain,
but not be limited to:
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a. The name of each unit member involved.

b. A brief but specific summary of the complaint @hd facts surrounding it,
sufficient to inform the Board and the unit membg&s to the precise nature
of the complaint and to allow the unit member(sptepare a defense.

c. A copy of the signed original of the complairseif.

d. A summary of the decision and action taken by&ingerintendent or his/her
specific finding that disposition of the case & 8uperintendent’s level has
not been possible, and the reasons why.

21.2.2 All parties involved, including the schooln@distration, may be requested to
attend such a meeting, or a part of such a medtinghye purposes of presenting
all available evidence, allowing every opporturfity the explanation, and for
clarifying the issue.

ARTICLE 22: DISCIPLINE LESS THAN DISMISSAL

22.1 The District retains the right to disciplindtumembers for just cause provided that in the
exercise of this right, it will not act wrongfullynjustly, or in violation of the terms of this
Agreement.

22.2 In imposing discipline on a current issue, Ehgtrict will not take into account any prior
infraction which occurred more than four (4) yeamsviously.

22.3 Exceptas disciplinary actions may be introducsupport of actions taken under Education
Code Section 44932, this Article shall not be carest as modifying those provisions on
dismissal for cause.

ARTICLE 23: NON-DISCRIMINATION

23.1 The District shall not discriminate against anit member in respect to any matter covered
in this Agreement on the basis of race, color, drege, sex, national origin, political
affiliation, disability, sexual orientation, membhip in an employee organization, or
participation in the activities of a unit membeganization.

23.2 Application forms and oral interview procedustsll not refer to membership in or
preferences for unit member organizations.
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ARTICLE 24: TEACHER SAFETY

24.1

24.2

24.3

24.4

24.5

24.6

Working Conditions - General

Teachers in the Yuba City Unified School Distriat aurged to report to the site
administrator any condition deemed to be unsagtudents or staff. This report will be in
writing and will be sent to the site administratdro shall take appropriate action. Safety
standards shall be determined through CAL OSHA.

Personal Property Protection

The District shall reimburse teachers for actua aecessary out-of-pocket expenses not
otherwise covered by District or the teacher’s peasinsurance coverage for costs incurred
as a result of battery on the teacher occurringhduhe scope and course of the teacher’s
employment.

Assault or Battery on Teachers

Whenever any teacher is attacked or assaulted ypyp@pil, it shall be the duty of such
teacher and the duty of any person under whosetdireor supervision such unit member
is employed who has knowledge of such incidentpriamptly report the same to the
appropriate law enforcement authorities of the tpon city in which the attack or assault
occurred.

Teacher Suspension of Pupll

The District shall provide each teacher once yeaith a copy of applicable Law and
Governing Board Policy concerning teacher righthesuspension of a pupil.

Notice Regarding Student Offenses

The District shall inform the teacher of every smtin his/her class who has engaged in,
or is reasonably suspected of, any act during teegiqus three (3) years which could

constitute grounds for suspension or expulsion umakication Code 48900, with the

exception of the possession or use of tobacco ptedurhis information shall be based

upon written District records or records receiveahf a law enforcement agency. This
information shall be kept confidential.

Community Service Workers

The District will request that community servicenwdone by the probation department not
be done when students are on campus. No comnaanitice work will be provided by any
person who is incarcerated based upon a convictigahea to any sex or narcotic section
violation enumerated in Education Code Section 84§144011.
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ARTICLE 25: SUMMER SCHOOL
Openings will be posted at the schools as sooheBisstrict is firm on financing and numbers of
students. This posting will take place prior t@opjmgs of positions to persons outside the District
Regularly employed teachers of the District shalglven first consideration over teachers outside
the District for summer school placement.
25.1 _Teacher Pay

See Appendix C (Extra Pay/Extra Duty) for the hpuate of pay.

25.2 School Nurse Pay

A school nurse who is called in to work during Suenr8chool will receive his/her hourly
rate of pay for the time worked.

ARTICLE 26: PERSONNEL FILES

26.1 A certificated unit member shall be given aycopany materials to be placed in his/her
personnel file. A certificated unit member shaldiven an opportunity to prepare written
comments on any evaluation or any other writingheeit is placed in his/her personnel file.
Those comments will be attached to the materiagulan the personnel file.

26.2 If writings to be placed or found in the penseinfile are negative or derogatory, the
certificated unit member may review the material reteased time without loss of
compensation. The unit member shall endeavoriewethe material at a time when he/she
is free from required student contacts or confezemvith parents or administrators.

26.3 Every certificated unit member shall have thktrto inspect materials in the personnel file
upon request in the presence of a designated epedive of the Superintendent provided
that the inspection is made at a time when sucdopés free from required student contacts
or conferences with parents or administrators.

26.4 The District shall maintain the certificatedmayee’s personnel file at the District Office.
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ARTICLE 27: EARLY RETIREMENT PLANS

27.1 One-Time Payment

A unit member who has been on one of the follovéidigedules, at the designated step for
at least fourteen (14) consecutive years, and \dub t retire will receive an additional one
time payment of One Thousand Seven Hundred Fift{aBo($1750) upon retirement.
27.1.1 The Teachers Salary Schedule at Column , BBer beyond; or

27.1.2 The Psychologist Salary Schedule at the bigttep.

27.2 Available Early Retirement Programs

A unit member may select only one (1) of the tH®eearly retirement programs set forth
in this paragraph (27.2). Unit members will begislie for the District’s early retirement
programs under the following conditions:

27.2.1 Health Benefits

a.  Eligibility
Age Years of Effective District Service*
60-65 15
59 17
58 18
57 19
56 20

* Years of service to District must be consecuiivenediately preceding
date of retirement.

b.  Unit members will receive the medical, dental aistbn benefits, including
spousal coverage where appropriate, until age-fimy(65) or a maximum
of nine (9) consecutive years which, ever is less.

c. A unit member must serve written notice to thetixt of his/her plan to
retire at least by: (1) March 1st of any yeardtgibility for the next fiscal
year; or (2) at least three (3) months in advaheeretirement is to take
place during the school year.
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d. Benefits (see 27.2.1.b) shall be as follows:

(2) For retirees receiving District-paid insurangedanuary 2006, and
for eligible unit members who retire on or befouad 30, 2008:

Retiree may choose from any plan (available thhotlge
insurance provider in the month the benefit is ired that
accepts retirees;

The District will pay the premium rate for a retrfor the
base plan established by YCTA in Appendix D at geaph
A.3. (plus dental and vision). The District shiaflve the
discretion of selecting the form of premium rate sino
advantageous to the District, i.e. composite esed rate. If
a Retiree chooses a more expensive plan, he/sheanthe
difference.

(2) For a unit member who retires after June 308200

Retiree may choose from any plan (available thinotige
insurance provider in the month the benefit is ired that
accepts retirees;

Up to the dollar CAP for active employees in 2@87(minus
life insurance), the District will pay the premiuate for the
retiree for the base plan established by YCTA ipéqdix D

at paragraph A.3 (plus dental and vision). Theri2isshall

have the discretion of selecting the form the ptemrate
most advantageous to the District, i.e. composstetiered
rate. If a Retiree chooses a more expensive p&she shall
pay the difference.

The District contribution for Retirees shall bedd at the
2007/08 amount unless a different contribution haen
negotiated for Retirees.

27.2.2 Golden Handshake

Unit members will be eligible for the District “Ga#n Handshake” program, if
provided by law, under the following conditions:

a.  Only full-time unit members are eligible (fulkte equivalents who work a
standard school year).

b.  Eligibility begins at fifty-five (55) years of ag
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Based on the analysis of the cost associatedthétimplementation of the
early retirement credit program, there must beetaosts to the District as
certified by the request for Certification of NosEéor Implementation of an
Early Retirement Credit Program.

A unit member must serve written notice to thetigt of his/her plans to
retire at least by March 1st of the year of elilni

Unit member retirement dates must corresponded@olden Handshake
Window Period” established by the Governing Board.

A unit member must be on Column V, Step 13, foleast one (1) year to
qualify.

Only fifteen (15) unit members will be selectadany one (1) year. If more
than fifteen (15) unit members apply, eligible ungémbers will be selected
on the basis of number of years in the District agd. The unit member
with the most seniority will be selected first. @hseniority is equal, age
will be the determining factor.

The program will apply only to unit members who méee eligibility
requirements and who are currently working as efdate of ratification of
this Agreement. Former unit members now retiredrent eligible for the
program.

27.2.3 One Time Buy-Out Plan

a.

Unit members will be eligible for the Early Retiment One-Time Buy-Out
Plan under the following conditions:

(2) Unit members who are eligible must notify thestiict in writing
between March 31 and May 15 of the calendar yeatigibility.

(2) Unit members must have reached the age of &@yby June 30 of
the calendar year of eligibility at which time retnent would take
effect.

3) Only full-time unit members who are on paid ggahave fifteen (15)
years of effective District service (see 27.2.ar&] are on one of the
following schedules, at the designated step, agékd:

. The Teacher’'s Salary Schedule at Column V, Stemrl3
beyond; or

. The Psychologist Salary Schedule at the highegt st
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b.  Forunitmembers who meet the conditions abdeDistrict agrees to make
a one-time payment of twenty-five percent (25%dhaf unit member’s last
year’s base salary to the unit member.

ARTICLE 28: PROFESSIONAL GROWTH

Teachers with clear teaching credentials issuesr #tigust 31, 1985, shall be responsible for
developing an individual professional growth pragreonsisting of one hundred fifty (150) clock
hours of participation in activities which will eeavor to enhance their instructional competency,
performance, and effectiveness. These activittesl e consistent with those defined in
Administrative Code, Title 5, regulations as ddsedi in “The California Professional Growth
Manual.”

All principals, assistant principals, and full-timiee principals shall be the designated profesdion
growth advisors.

ARTICLE 29: EMERGENCY DAYS

If all classes at any school or schools must beelad due to weather or other unforeseen
circumstances, the Governing Board of the Yuba Oityfied School District will apply for a
waiver from the California State Department of Eatian. If the waiver is granted, the Board will
accept the waiver and those days that classescarceled will not be made up.

If the State does not approve the waiver, or agsove waiver for fewer days than requested, those
days not approved by the State will be made upirsgathe first Monday in June following the
current calendar’s ending school year date, urdassher date(s) during the current school year
(July 1 to June 30) is otherwise agreed to betweemssociation and the District.

Any days not waived by the State will be considaredke-up days and will be a part of the regular
contract work year.

ARTICLE 30: SAVINGS PROVISIONS

If any provisions of this Agreement are held to dmmtrary to law by a court of competent
jurisdiction or decisions by the Public EmploymBatiations Board (PERB), such provisions will
not be deemed valid and subsisting except to ttenepermitted by law, but all other provisions
will continue in full force and effect.
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ARTICLE 31: EFFECT OF AGREEMENT

It is understood and agreed that the specific grons contained in this Agreement shall prevail
over District policy and procedures to the extért those provisions are not in contradiction to
State law.

ARTICLE 32: COMPLETION OF MEETING AND NEGOTIATING

The Association and the District mutually agred thess Agreement covers all matters upon which
they require agreement for the term of this Agregme\ccordingly and in consideration of the
promises herein made, each party agrees to defirthe time to negotiate a new agreement to
follow the expiration of this Agreement, meetinglaregotiating on any subjects, excepting those
items described in Article I, whether or not theabjects are presently contemplated by either or
both of the parties.

ARTICLE 33: ENGLISH DEPARTMENT

The District will provide the Yuba City Unified HigSchool English Department, on a daily basis,
two (2) three and one-half (3 %2) hours classifiestnuctional aides (.7 FTE) for the purpose of
assisting the Department teachers who teach fiv@pdBods of English with clerical and other
functions desired by the teachers and approveldégdministration, which the instructional aides
are lawfully entitled to render.

ARTICLE 34: FAIR SHARE REPRESENTATION FEE (Effecti ve September, 1992)
34.1 Fair Shar¢Representation Fee)

34.1.1 Any unit member who is a member of the Yubdty CTeachers
Association/CTA/NEA, or who has applied for memibgusmay sign and deliver
to the District an assignment authorizing deductibanified membership dues,
initiation fees and general assessments in the cfetsan. Pursuant to such
authorization, the District shall deduct one-twelft/12) of such dues from the
regular salary check of the unit member each mémthwelve (12) months.
Deductions for unit members who sign such authtiamafter the commencement
of the school year shall be appropriately pror&bezbmplete payments by the end
of the school year.

34.1.2 Any unit member who is not a member of theb&uCity Teachers
Association/CTA/NEA, or who does not make applicatior membership within
thirty (30) days of the effective date of this Agneent, or within (30) days from
the date of commencement of assigned duties witirerbargaining unit, shall
become a member of the Association or pay to tis®éiation a fee in an amount
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34.1.3

34.1.4

equal to unified membership dues, initial fees general assessments, payable to
the Association in one lump sum cash payment iséinee manner as required for
the payment of membership dues, provided, howehat the unit member may
authorize payroll deduction for such fee in the samanner as provided in
Section 34.1.1 of this Article. In the event thainit member shall not pay such
fee directly to the Association, or authorize pagitbrough payroll deduction as
provided in Section 34.1.1, the Association shallrdorm the District, and the
District shall immediately begin automatic payrdiduction as provided in
Education Code Section 45061 and in the same maaseset forth in
Section 34.1.1 of this Article. There shall becharge to the Association for such
mandatory representation fee deductions.

Any unit member who is a member of a religibady whose traditional tenets or
teachings include objections to joining or finatlgiasupporting employee
organizations shall not be required to join orfically support YCTA/CTA/NEA
as a condition of employment; except that such meitnber shall pay, in lieu of
a service fee, sums equal to such service feeg@btme following non-religious,
non-labor organizations, charitable funds exempbmfr taxation under
section 501(c)(3) of Title 26 of the Internal ReuerCode:

a. Foundation to Assist California Teachers

b. Casa de Esperanza

c. Crippled Children

d. Special Olympics

e. American Cancer Society

f.  Alcoholics Anonymous

g. Parents’ Place

=

A charity, as defined above, of the unit membegice.
Such payment shall be made on or before Decembkedch school year.

Proof of payment and a written statement lgéaiion along with verifiable

evidence of membership in a religious body whoaéitional tenets or teachings
object to joining or financially supporting empl@yerganizations, pursuant to
Section 34.1.3 above, shall be made on an anns@ tmthe Association and
District as a condition of continued exemption frotine provisions of

Sections 34.1.1 and 34.1.2 above. Proof of paystaitbe in the form of receipts
and/or canceled checks indicating the amount plai of payment, and to whom
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34.1.5

34.1.6

34.1.7

34.1.8

payment in lieu of the representation fee has meade. Such proof shall be
presented on or before December 1 of each schaal ye

Any unit member making payments as set fortBections 34.1.3 and 34.1.4
above, and who requests that the grievance oratibit of provisions of this

Agreement be used in his or her behalf, shall lspaesible for paying the

reasonable cost of using said grievance or artaitrggrocedures.

With respect to all sums deducted by theridispursuant to Sections 34.1.1
and 34.1.2 above, whether for membership duegpoesentation fee, the District
agrees promptly to remit such monies to the Assioticaccompanied by an
alphabetical list of unit members for whom suchwiions have been made,
categorizing them as to membership or non-memheishthe Association, and
indicating any changes in personnel from the lisvusly furnished.

The Association agrees to furnish any infagimnaneeded by the District to fulfill
the provisions of this Article.

Indemnification and Hold Harmless

a. Yuba City Teachers Association/CTA/NEA agreegap to the District all
reasonable legal fees and legal costs incurredhéDistrict in defending
against any court action and/or administrative cactbefore the Public
Employment Relations Board challenging the legalitgonstitutionality of
the agency fee provision of this Agreement or tiaplementation. The
Association agrees that payments under this pavishall be made on a
semi-annual basis.

b.  YubaCity Teachers Association/CTA/NEA agreaatiemnify and hold the
District harmless from any award or judgment whitdy result from a court
action or administrative action referenced in S#r84.1.8.a. above.

c. The Association shall have the exclusive righdézide and determine
whether any such action or proceeding referrech t8action 34.1.8.a or
34.1.8.b shall or shall not be compromised, redjstiefended, tried or
appealed.

ARTICLE 35: SITE BASED DECISION MAKING

35.1 The District will work in partnership with th&ssociation to provide regular training
regarding site based decision making to unit membed to the members of each school
site council.
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35.2 The District and the Association recognize tha@umstances occur when employees at a
work site may wish to implement a program, process, that requires a deviation from a
term or provision of the collective bargaining agreent or an established practice affecting
wages, hours or terms and conditions of employmiEmé. terms of the collective bargaining
agreement or the practice may be suspended origsbaifaccordance with this Agreement.

35.2.1 Either the site administrator or an emplogeef a work site may propose a
change.

a. The proposal shall be considered at two (2) staftings.

(2) The change will be presented at the first stegéting for discussion
only.

(2) The proposal shall be reduced to writing by ihidator of the
proposal and further discussed at a second meéfimg Association
may submit a letter of opinion regarding the pr@begich shall be
made available to the employees at the meeting.

3) There shall be a vote by “secret ballot” whiclaynoccur at the
second meeting. The Association will be notifiedeast three (3)
working days before a secret ballot vote it takérotes will be
counted by the principal (or designee) and sitgoeplesignee) and
announced at the meeting.

b. If at least seventy-five percent (75%) of thecheas at the site affected by
the change vote yes, the modification shall be stibdh

(1) First to the YCTA Executive Board for review aapjproval; and

(2) Second, if approved by the Association, to theeintendent for
review and approval.

35.2.2 Ifapproved by the Superintendent, the meation shall be effective for no longer
than the school year for which the change was @@goAny continuation would
require another vote.

ARTICLE 36: SEXUAL HARASSMENT

All discipline less than dismissal (see Article d&)posed pursuant to the District's sexual
harassment policy shall be subject to the relegemtisions of the contract grievance procedure.
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ARTICLE 37: CALENDAR COMMITTEE

37.1 A Calendar Committee shall be established w@ldp a recommendation for the student
attendance calendar.

37.2 The Committee shall be comprised of six (6) imer® appointed by the Association and six
(6) members appointed by the District. Membersipuld include representatives from
Year Round Schools. The District will also requést the Classified Association appoint
six (6) members.

37.3 The Calendar Committee shall submit proposézhdars to the District and the YCTA
bargaining team by January 1, for approval.

ARTICLE 38: DISTRICT AND SITE PANELS AND COMMITTEE S

The District and YCTA agree that an understandkistge that active panels or committees (whether
ad hoc or prescribed) should not take action ndeentecisions that violate collective bargaining
agreements or side letters of agreement.

ARTICLE 39: STAFF DEVELOPMENT DAYS

Note: The parties have jointly determined, based on State decisions regarding education
funding, that there shall be no staff development daysin 2009/2010 and 2010/2011. As
aresult, the salary schedule and work year have been adjusted as specified in Article 39
(thework year for unit members decreased by two (2) workdaysfor staff development and
thesalary scheduledecreased by 1.1%). Theissueof staff development dayswill, however,
continue to be a matter of annual negotiations commencing with the 2011/2012 year.

39.1 Annual Negotiations

39.1.1 Based on the desire and intent of the Distrid the Association that there is to be
a continuing staff development program in the ostthe parties agree that the
staff development programs will be a subject ofatiegions during each school
year of this Agreement.

a. However, unless the parties agree otherwiseddtore 30 of each year for
the coming school year, through the collective benigg process, the
program shall be effective only for the currentaahyear.

b.  Specifically, unless the parties agree othervefere each June 30 through
the collective bargaining process, the provisioristle Side Letter
implementing the program will become null and vanthat June 30, and the
work year length will revert to the status quo piio the agreement on the
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39.1.2

1999-2000 staff development pilot program, andstidary schedule will be
adjusted to reflect the 1998-99 salary schedule ploy subsequently
negotiated percentage increase(s).

Any agreement reached shall be embodie&idealetter which is effective only
for the designated year.

ARTICLE 40: RIGHT TO CONSULT ON CURRICULAR ISSUES

40.1 Preamble

40.1.1

40.1.2

40.1.3

Government Code 3543.2(a) states that “itlagixe representative of certificated

personnel has the right to consult on the definibbeducational objectives, the
determination of the content of courses and cuuiuand the selection of
textbooks to the extent such matters are withirdtkeretion of the public school
employer under the law.”

The District respects and appreciates the&cadnd counsel of its teachers in
preparing recommendations related to the seledidaxtbooks, the content of
courses and curriculum, and in the definition aieational objectives.

To facilitate the consultation process irmsmatters, the District and YCTA agree
to establish the following processes and procedures

40.2 Joint Meet and Consult Committee

Meet and Consult is a joint YCTA and District contt@e, where the advice and counsel of
teachers can be heard with regards to Curriculuirestruction decisions for the District.

40.2.1

40.2.2

The specific committee shall be comprisedeathers who represent certain
populations of students: K-5, 6-8, and 9-12. €heay be meetings of just the K-
5, 6-8, or 9-12 subcommittees.

If appropriate, larger groups may be fornsedh as K-8 (by combining the K-5
and 6-8 committees) or 6-12 (by combining the 618 @12 committees). There
may be times when it is appropriate for the entimnmittee to meet.
Subcommittees shall be organized to address cluncand instruction issues
specific to different grade level groupings. Theedssion in these specific groups
will allow for the advice and counsel of teacheighwdirect experience at the
impacted grade levels and will allow more sitesatbively participate in the
consultation dialog.
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40.3 Sub-Committees

YCTA shall designate members to serve on the fallgusubcommittees of Meet and
Consult:

40.3.1 Six (6) members of the K-5 subcommittee wébh member representing two (2)
schools. One (1) of the two (2) schools they regmé must be their current
assignment.

40.3.2 Seven (7) members of the 6-8 subcommittde avie (1) representative for each
school with grades 6-8.

40.3.3 Seven (7) members of the 9-12 subcommittéle @ne (1) representative for
Albert Powell and three (3) from each of the compresive high schools with one
(1) representative each for Math, English, and ather. APHS (1), YCHS (1
Math, 1 ELA, 1 other), and RVHS (1 Math, 1 ELA, ahdther).

40.3.4 ' YCTA shall inform the District of its repredatives to the subcommittees no later
than August 30 of each school year.

40.3.5 The Superintendent shall designate the AsgiStuperintendent for Educational
Services and up to three (3) staff members as manfidaeeach subcommittee.

40.4 Meeting Dates

The Assistant Superintendent for Educational Sessthall annually establish meeting dates
for the subcommittees.

40.4.1 The three (3) subcommittees shall alternavatinty meetings. By way of
example, the K-5 committee may meet in the firshthpthe 6-8 committee in the
second month and the 9-12 in the third month. Buimsittees may also be
combined to consider issues that impact gradedevithin both subcommittees.

40.4.2 Meeting dates shall be established at lewst a month for all months excluding
any month in which there are less than five (5)istu attendance days.

40.4.3 A list of meeting dates shall be sent tod A President no later than July 30
of the current year.

40.4.4 Additional meetings may be scheduled as rikede
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40.5 Miscellaneous Provisions

40.5.1

40.5.2

If YCTA fails to identify members of the Meatbd Consult subcommittee by
August 30, the District may proceed with the bussef the committee. In such
case, the Assistant Superintendent shall forwatidenof meetings to the YCTA
President.

The Assistant Superintendent for Educati@eaVices shall prepare agendas for
the meetings. Committee members are encouradgediard items for the agenda
to the Assistant Superintendent ten (10) days wramlck of the meeting. The
agenda for each meeting shall be sent to all mesmiifethe committee five (5)
days in advance of the meeting. Items may be atidénd agenda at the meeting,
but all parties understand that items placed onatienda at the meeting and
requiring a recommendation may be deferred to sesyuent meeting due to a lack
of information or time for a full discussion.
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Appendix A

TEACHER DUTIES AND RESPONSIBILITIES

Instructional Guidelines

A.

Instruction is the means for implementing therimulum and consists of teacher-
student interaction leading to achievement of acgurst objectives. Instruction is
the direct responsibility of the teacher.

There are four (4) concepts of instruction thae amportant to effective
teaching/learning:

1.

2.

3.

4.

diagnostic-prescriptive teaching;

teacher role as guide to learning, utilizingghaciples of learning, rather than
as a conveyor of knowledge;

meeting individual student needs and interesis; a

students’ attitudes toward themselves as learners

Translating these concepts into operational tesfrteacher behavior, Yuba City
Unified School District has defined competent instion as follows:

The teacher:

1.

2.

is proficient in factual content included in dodurse/subject area;

directs instruction to accomplishment of objeesigtated in District Course of
Study (as completed);

prepares current lesson plans which include albgs; activities, resources,
and has them available;

can state objectives for a specific lesson imm@ss and their relation to the
course of study and District goals;

has evidence of how well students can perforreativies before instruction
begins (diagnosis) and is able to formulate anteéxh to an instructional
objective based on data obtained from the diagr{psgscription);

encourages active involvement of students;
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7.

10.

11.

12.

13.

14.

15.

uses a variety of activities and materials byollstudents obtain information
leading to development of objectives;

provides a variety of activities by which studeshare knowledge with
classmates and reinforce their own learnings;

insures that prerequisite learnings are effeqedr to more difficult or
complex learnings;

provides opportunities for students to draw gaigations from facts and to
state them accurately, to distinguish cause amtefélationships, to create,
and to make decisions;

develops an atmosphere that encourages stutkamsing by:

a. treating all students in a positive manner;

b. showing interest/enthusiasm in the unit/couradyst

C. helping students develop a positive self-image by
) striving for success in every student,

i) emphasizing what students have learned ratlz@rthat they
have not learned,;

uses a variety of ways to evaluate student aglisinment of stated objectives;
provides remedial and enrichment activitieseseded;
provides evidence of students’ achievement;

maintains control in the classroom.

Il. Instructional Support Guidelines

A.

Direct contact in the classroom comprises thenpry responsibilities of teachers.
It is recognized, however, that learning is notited to the physical limits of the
classroom, and that teachers have a responsiliditymental, physical, and
emotional growth of students at all times that &the in session, including
extensions of the normal school day and other dchcivities. These teacher
activities include the following:
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The teacher:

1.

maintains required pupil records and communictissnformation to other
personnel who request and demonstrate a needidoingarmation;

supervises pupils outside the classroom duriagegular working day;
conferences with other certificated staff membegarding students;
meets with parents to discuss their children&dse

participates in parent/public orientation sessig., Open House, Back to
School Night);

becomes involved in emergency situations affgdtie health and welfare of
pupils;

attends District and building faculty meetings;

advises clubs and classes and supervises atgketies and dances on a
voluntary basis as set forth in Article 6.7.

It is understood that the teacher is obligateditow the rules and regulations of the
District, the provisions of the Education Code, déine provisions of the contract
between the School District and the Yuba City Teas\ssociation.
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Appendix B-1
CERTIFICATED SALARY SCHEDULE

2009/2010
i v \Y
I I Emergency BA + 30 or
BA BA + 15 Credential Gen. Sec. or BA +45 BA + 60 or
or MA MA + 15
Stan. Teach.
1 36735 36735 36735 39337
2 36735 36735 37840 39338 39542
3 36735 36735 38977 39340 42903 45452
4 36735 36735 41991 44189 46815
5 36735 36735 43252 45513 48219
6 36735 39098 44549 46877 49667
7 38592 40841 46329 48764 51653
8 42165 48184 50704 53719
9 43893 50109 52732 55868
10 52114 54842 58102
11 54200 57036 60427
12 56367 59314 62843
13-14-15 65356
For Placement on Longevity Steps see Footnote #4
16-17-18-19 (+1250 Longevity) 66606
20-21-22-23 (+1500 Longevity) 68106
24-25-26 (+1750 Longevity) 69856
27-28-29 (+2000 Longevity) 71856
30-30+ (+2000 Longevity) 73856

PROVISIONS FOR PLACEMENT ON SALARY SCHEDULE

1. All units are semester units. Units in exces8Bfor MA degree must be taken subsequent to tterding of these degrees.

2. One Thousand Dollars ($1000) above amount shawstbedule will be paid for an earned MA degreéd@n@ne Thousand Two
Hundred Fifty Dollars ($1250) for a Doctorate wéhull teaching credential.

3. One Thousand Dollars ($1000) above the amountrstam schedule will be paid to teachers who haveinked National Board for
Professional Teaching Standards Certification.

4. To qualify for longevity a unit member must hdoneen on Column V, Step 13 for three (3) consecytbaes.

5. Experience credit is granted on the basis of(bhstep for each year of properly verified cectified teaching experience with a
limitation of six (6) years of such credit. Aftére sixth (8)year of such experience, one (1) year of credjtasmted for each two
(2) years of experience.

6. Up to five (5) years of experience for vocatioomtommercial experience may be granted for thatitional or commercial
experience that exceeds the experience requirerasmiscessary to obtain the credential. Suchiadditvocational or
commercial experience, in order to be deemed aabkptmust conform to the type of work experienmerapriately related to the
teaching subjects, as determined and held acceptglihe credential commission. Vocational or ca@ruial experience for salary
placement will be granted only to holders of cra@ds with a specialization in vocational trade aachnical teaching and only if
the employee is teaching in those subject areaggasred by the district, and that are authorizgdhe credential.
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Appendix B-2
Yuba City Unified School District
PSYCHOLOGIST SALARY SCHEDULE

2009/2010
Step 1 Step 2 Step 3 Step 4 Step 5
62232 65034 67960 71018 74215

This is based on a one hundred ninety-five (19§)vdark year and a workday of eight (8) hours.

One Thousand Dollars ($1,000) above amount showstbedule will be paid for an earned MA degree
and One Thousand Two Hundred Fifty Dollars ($1,288)ve amount shown on schedule will be paid
for a doctorate with a School Psychologist’s creidén

Any unit member on the Psychologists’ Salary Scheedill receive anniversary increments as follows:

A. One Thousand Two Hundred Fifty Dollars ($1,250hvthe equivalent of seventeen (17) years
on the District.

B. An additional One Thousand Five Hundred Doll&fs%00) starting with the equivalent of twenty-
one (21) years in the District.

C. An additional One Thousand Seven Hundred Fiftitdd® ($1,750) starting with the equivalent
of twenty-four (24) years in the Distri@ffective beginning in the 2011/2012 school year)

D. An additional Two Thousand Dollars ($2,000) witle equivalent of twenty-seven (27) years in
the District(effective beginning in the 2011/2012 school year)

E. An additional Two Thousand Dollars ($2,000) witle equivalent of thirty (30) years in the
District (effective beginning in the 2011/2012 school year)

F. An additional Two Thousand Dollars ($2,000) startwith the equivalent of thirty-three (33)
years in the Districteffective beginning in the 2011/2012 school year)
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Yuba City Unified School District

PRESCHOOL AND CHILDREN'S CENTER SALARY SCHEDULE

2009/2010
I Il
30-59 Units 60- BA Units
1 17.15 18.48
2 17.66 19.02
3 18.17 19.57
4 20.10
5 20.80
6 21.19
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19.90

20.46

20.97
21.51
22.06
22.56
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Appendix C

EXTRA PAY/EXTRA DUTY - SALARY SCHEDULE

(2009/2010)
Section 1. Activities Director
A. Activities Director for RVHS
1. The Activities Director shall have a work yeamup@lent to the number of days of a
teacher.
2. Have two (2) periods of release per day.

3. Receive a stipend of Three Thousand Nine Hun@inedy-Three Dollars ($3,933).

B. Activities Director for YCHS

1. The Activities Director shall have a work yeamur@lent to the number of days of a
teacher.
2. Have three (3) periods of release per day.

3. Receive a stipend of Three Thousand Nine Hun@inedy-Three Dollars ($3,933).

Section 2. High School Coaching Schedule

Position Class| Classll Classlll ClasslV ClassV

1. $3,087 $3,258 $3,430 $3,773 $4,116

Football (Varsity-Head)
2. $2,744 $2,915 $3,087 $3,430 $3,773

Baseball (Varsity-Head)

Basketball (Varsity-Head)

Softball (Varsity-Head)

Track (Varsity-Head)

Wrestling (Varsity-Head)

YCUSD/YCTA Contract

2010-2011
Final 06/16/11 100



Position Class | Classll Classlll ClassIV ClassV

3. $2,381 $2,569 $2,759 $3,118 $3,480

Cross Country (Varsity-Head)
Debate Team Coach

Diving Coach

Field Hockey (Varsity-Head)
Football (Varsity Assistant)
Football (Junior Varsity-Head)
Football (Freshman-Head)
Golf (Varsity-Head)
Gymnastics (Varsity-Head)

Head Cheerleading Coach
(Summer/Fall)

Head Cheerleading Coach
(Winter/Spring)

Soccer (Varsity-Head)
Swimming (Varsity-Head)
Tennis (Varsity-Head)
Volleyball (Varsity-Head)
4. $2,229 $2,401 $2,572 $2,915 $3,258

Assistant Cheerleading Coach
(Summer/Fall)

Assistant Cheerleading Coach
(Winter/Spring)

Baseball (Freshman-Head)
Baseball (Junior Varsity-Head)
Baseball (Varsity Assistant)

Basketball (Freshman-Head)
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Position Class| Classll Classlll ClassIV ClassV
Basketball (Junior Varsity-Head)
Basketball (Varsity Assistant)
Cross Country (Assistant)
Drill Team Coach
Field Hockey (Varsity Assistant)
Field Hockey (JV-Head)
Football (Assistant-Freshman)
Football (Assistant-JV)
Golf (Junior Varsity-Head)
Gymnastics (Assistant)
Soccer (Junior Varsity-Head)
Soccer (Varsity Assistant)
Soccer (Freshman)
Softball (Junior Varsity-Head)
Softball (Varsity Assistant)
Swimming (Assistant)
Tennis (Junior Varsity-Head)
Track (Assistant)
Volleyball (Varsity Assistant)
Volleyball (Junior Varsity-Head)
Volleyball (Freshman)
Wrestling (Assistant)
All Other Sports (Varsity-Head)
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Section 3. K-8/Middle Schools’ Coaching Schedule

1. Position Class | Class Il Class lli Class ClassV
v
All sports (six weeks) $460 $506 $558 $613 $674

Note: Anysportthat exceedssix (6) weeksof competition shall receiveadditional compensation
on a pro-rated basis.

2. Officials for K-8/Middle School Athletic Contests

a. Referees (officials) will be paid Fifteen Doll§#45) per league game on the District
schedule.

Section 4. Play-Off Pay

Play-off pay will be Forty-Five Dollars ($45.00)mpeeek per coach for high school sports, and
for only those sports and regular coaches of tbetspvhose athletes qualify for and participate
in a league-mandated post-season competition.

Section 5. C.P.R. and First Aid Certification

For renewal of C.P.R. Certification, a unit membékreceive Twenty-Six Dollars ($26.00). For
renewal of First Aid Certification, a unit membeitlweceive Fifty One Dollars ($51).

Section 6. Athletic Director
A. Athletic Director for RVHS

1. The Athletic Director shall have a work year eqlent to the number of days of a
teacher.

2. Have two (2) periods of release per day.
3. Receive a stipend of Two Thousand Three Hundifég Bollars ($2,350).

B. Athletic Director for YCHS

1. The Athletic Director shall have a work year egleént to the number of days of a
teacher.

2. Have three (3) periods of release per day.

3. Receive a stipend of Two Thousand Seven Hundoiam ($2,700).
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C. Athletic Director for the K-8 and Middle Schools
1. There shall be one (1) such position for all K@l Middle Schools.

2. The stipend shall be Five Hundred Dollars ($500)the Fall Semester and Five
Hundred Dollars ($500) for the Spring Semester.

3. An additional stipend of Two Hundred Fifty Doka$250) shall be paid for each
tournament that is approved, planned, and hostediftrict schools that also
involves out-of-District schools.

Section 7. Agricultural Work

A total of Ten Thousand Five Hundred Eighty-Two acd ($10,582) per year may be paid for
extra duty for agricultural work according to tlwdléwing criteria:

Agricultural Summer Work - Two Thousand Three HewiBixty-Eight Dollars ($2,368)
Agriculture Project Supervisor - Nine Hundred Saysfive Dollars ($975)
Section 8. Conditioning/Strength Advisor

Each Comprehensive High School - extra pay/exttg e pursuant to Article 12.14.3.b (paid
at Class V of Head Junior Football Coach).

Section 9. Academic Decathlon Coach
Academic Decathlon Coach - Seven Hundred EightyrHpllars ($788)

Section 10. Coordinators and Facilitators
Should the District determine that Coordinatoraciktator services are needed or desirable, a unit
member assigned to perform the services shallideagaset forth below for a full year of service.

If the assignment is less than a full year, theestd shall be reduced on a pro-rated basis.

The determining factor(s) between a CoordinatoraRédcilitator assignment will be established
by the District and YCTA through the meet and copi®cess.

A. Academic Coordinators/Facilitators shall receameannual stipend (pro-rated for less than
a full year) as set forth in the following chart.
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TIER ONE TIER TWO TIER THREE TIER FOUR TIER FIVE
TITLES District Level District Level High School Cross-
Coordinator Facilitator Curricular Leader
District Level High School Content High School
Program Leader Content Leader
Specialist
High School Task | High School Task
Force Leader Force Leader
Site Coordinator Site Facilitator
ANNUAL $4500 $3600 $2350 $1500 $1200
STIPEND
B. Assignment of Tier

1.

2.

District Level Coordinators shall receive a stigat Tier One.

District Level Program Specialists shall receav&ipend at Tier One.

District Level Facilitators shall receive a stigeat Tier Two.

Comprehensive High School Task Force Leadersreltaive a stipend at either Tier
Three or Tier Four depending upon the anticipatgteke of complexity and effort
required for performance of the task. The Tierllsha determined by the
Superintendent (or designee) at the time the dugsigned and may be adjusted for
each succeeding school year as deemed necessarappndpriate by the
Superintendent (or designee).

Comprehensive High School Cross-Curricular Lemdlall receive a stipend at Tier
Three.

Site Coordinators shall receive a stipend at Faairr.

Comprehensive High School Content Leaders sbedlive a stipend at either Tier
Three or Tier Four, as set forth below:

(@) Tier Three: Math, ELA/ELD, Science, PE and HSS;
(b) Tier Four: VAPA, Foreign Languages, and CTE;

(c) Other Subject Area Content Leaders assignedupatgo Article 12.8.4
shall be at Tier Four.
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(1) The stipend may be prorated by the District wdihg the Tier
Four Stipend by two (2), depending on the anti@galegree of
complexity and effort required for performance ohet
responsibilities of the extra duty.

8.  Site Facilitators shall receive a stipend at Fee.

Section 11. Drama

$679 Children’s Play at High School
1,019 Spring Production at High School
424 Middle School Production
424 Additional Production

Section 12. Driver Training

Hourly rate based on Column lll, Step 1, of thekeais’ salary schedule.

Section 13. Mileage

*$190 per teacher per year - Central Gaither

* Provided the teacher lives five (5) or more mifiesn the school.

Section 14. Music

*$2,037
1019
679

679

679

1,189

$6,282

Director of Marching Band and Pep Band

Director of Musical Productions

Director of Chorale for a major musical
. production

Director of Stage Band

Band Attached Units Coach
(minimum of 8 students)

Additional monies to be used by District
music teachers

Total cost per year
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* The principal will compile a schedule with inpisdbm the Activities Director and Marching Band/Pep
Band Director for the Marching Band’s performanaefotball games and the Pep Band’s performances
at basketball games and pep rallies.
Section 15. Woodleaf
Seventy Dollars ($70) per teacher per night.
Section 16. Student Teacher/Master Teacher
Student teachers will be assigned only to thosenu@mbers who agree in writing to the building
principal to serve as master teachers. The mdwmdyistrict receives for each student teacher will
be paid to the master teacher(s).
The following formula will be used to compute thmaunt paid.
% (Phase | plus Phase II)
Section 17. Summer School
Thirty-Six Dollars ($36.00) per hour of standardsséd teacher instruction.
Section 18. Teacher-in-Charge
Each school that does not have an assigned vinehpai shall have a Teacher-in-Charge to serve
in the absence of the principal. Those unit mesibelected by the District will be paid on the

following basis:

A. in schools with fifteen (15) or more full-timeaehers, One Thousand Three Hundred
Thirty-Five Dollars ($1335) per year.

B. in schools with fourteen (14) or less full-timeathers, Eight Hundred Ninety Dollars
($890) per year.

Section 19. Yearbook Advisor
A. Each Comprehensive High School - Nine Hundredds|($900).

B. K-8 Schools and Middle Schools - Six Hundred $¢y\ine Dollars ($679) - Stipend will
be paid only if the class is outside the regular da
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Section 20. Lead Teachers - Middle School
Lead Teachers will be:
A. Paid a stipend of One Thousand Three HundredyFRive Dollars ($1,335).

B. Released from classroom duties at their disandto a total of three (3) days during the
school year.

Section 21. Curriculum Facilitator

A site-based Curriculum Facilitator will be compatezl in the same manner and amount as
specified in Section 18 (Teacher-in-Charge).

Section 22. Academy Inservice Program

Academy Inservice Presenters will be paid at the 0d8One Hundred Five Dollars ($105) for a
two (2) hour presentation (pay includes any regumeparation time). Presentations of different
lengths of time shall be prorated.

Section 23. Middle School Student Council Advisor

Student Council advisors at the middle school 1€g¥, 8) will receive a stipend of Six Hundred
Seventy-Nine Dollars ($679) per year provided thay receive no release time or that Student
Council is not part of a class.

Section 24. Middle School Cheerleader Advisor

Cheerleader advisor at the middle school levelf(8) will receive a stipend of Six Hundred
Seventy-Nine Dollars ($679) per year.

Section 25. BTSA Support Providers

Each BTSA Support Provider will receive Two Thous&wollars ($2,000) per assigned teacher
per school year. The first installment of One Téend Dollars ($1,000) will be paid on or about
the December 10 payroll. The final One ThousantiaD¢$1,000) installment will be paid on or
about the June 10 payroll. If the assigned tedelaes during the school year, the stipend will
be pro-rated accordingly.

Section 26. CSF Advisor

Five Hundred Dollars ($500.00) per semester.
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Section 27. AP Testing Coordinator

Five Hundred Dollars ($500.00) per school year.
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Appendix D

MEDICAL, DENTAL, LIFE AND VISION BENEFITS PLANS

A. GENERAL PROVISIONS

1.

Notice of Projected Changes

a. For a change in insurance providers initiated¥ B A after June 30, 2006, costs
associated with the change shall be paid by pageduction by members of the
bargaining unit receiving health benefits.

b.  The amount to be deducted from each affectednmmber’'s monthly check shall be
computed by dividing the costs by the number of KT#e bargaining unit (who are
receiving health benefits at that time), dividedWglve (12). Unless another date is
mutually agreed upon, the deduction shall be baged the number of FTE in October
of the year of the change. Deductions shall oaatit the full cost associated with the
change has been repaid by unit members.

Eligible Unit Members

a. Medical, dental, life and vision benefits in #raount stated above will be paid for
certificated unit members on the teachers’ and hpsygists’ salary schedules
receiving fifty percent (50%) or more of the fullrie salary for which he/she qualifies
on those salary schedules as included in this Ageeé

b. Regular full-time Children’s Center and Prescheathers shall receive the medical,
dental and vision benefits for those months thay hre employed in the respective
programs.

Annual Establishment of Base Plan

Annually, the Association shall establish as itseébalan for medical one of the plans
available through the designated insurance providerployees, at their sole discretion and
cost, shall be permitted to “buy up” in accordanath the rules of the insurance provider.

Advance of Dollars

When negotiations are in progress concerning tharibi's required contribution for
insurance premiums, the District shall promptlyyide the Association with notice of a
projected rate increase. Within ten (10) workiagg] the parties shall schedule a bargaining
session to explore options and alternatives. Tomize the impact on unit members, if no
agreement is reached, the District shall allocagertion of the funded increase to the Base
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Revenue Limit to help mitigate the rate increageaittive employees (i.e. not Retirees)
while negotiations are in progress.

a.

The amount to be allocated shall be equal tahatfg?2) of the funded increase to the
Base Revenue Limit (expressed as a percentagejphadttimes the most current
dollar cost of a one percent (1%) raise to thediangg unit. The resulting sum will
be:

. first, divided by the number of FTE’s enrollednredical, dental and vision;

. second, divided by twelve (12) to arrive at theoant used to supplement the
District’'s CAP while negotiations are occurring.

This supplement is an advance for the current lfigear only (i.e. it will not
permanently increase the CAP except through ndgots).

If required, the unit member shall contributedifeerence between the CAP (with the
supplement being paid by the District) and the puemby payroll deduction pending
the results of negotiations.

If the final agreement negotiated between thiggzadoes not allocate sufficient dollars
to raise the CAP on the District’'s contribution fimsurance premiums, the unit
member shall repay the District for dollars advahpersuant to A.4.a. above.

B. REQUIRED DISTRICT CONTRIBUTIONS FOR PREMIUMS

Effective October 1, 2006:

® The CAP on the District's contribution for insur@anpremiums shall be Nine Hundred
Eighty-Seven Dollars and Twenty-Six Cents ($987.26)

e Should both a husband and wife (or two recognizehabtic partners) receive benefits
through the Central Valley Trust (CVT), any savifigsn the spousal credit shall accrue to
the District.
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